
STUDENT HANDBOOK  

2009-2010 
WELCOME TO EATONVILLE HIGH SCHOOL! 

Eatonville High School has a strong tradition of academic and co-
curricular successes. During the current school year, we challenge 
you to become an active part of the Cruiser tradition. The faculty and 
staff are dedicated to your achievement.  Be the best you can be for 
yourself and for Eatonville, and remember that your success in this 
school will be directly proportional to your efforts. 
 360 -879 -1000 

 ehs@eatonville.wednet.edu  

 ehs@eatonville.wednet.edu  
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DISTRICT MISSION STATEMENT 
Together we commit to excellence in education and preparation for life. 

SCHOOL BOARD MEMBERS  
President Robert Homan   253-370-0253 

E-Mail: roberthoman4@q.com 
Vice President Kirk Heinz   360-832-6146 
   E-Mail: heinz57@rainierconnect.com 
Mr. Tim Patterson    360-832-4095 
   E-Mail: tpat@rainierconnect.com 
Mrs. Paulette Gilliardi   360-569-2781 
   E-Mail: Paulette@gilliardi.com 
Mrs. Ronda Litzenberger   360-832-2200 
   E-Mail: Rowronda@AOL.com 

GENERAL SCHOOL INFOR MATION 
PHONE NUMBERS 

Main Office/Administration                                                  360-879-1200 
Attendance/Nurse                                                               360-879-1200 
Athletics/Activities                                                               360-879-1213 
Counseling/Guidance Center                                              360-879-1212 
Superintendent/District Admin.                                            360-879-1000 
High School FAX                                                                 360-879-1284 
Transportation                                                                     360-879-1900 
High School Internet Address                        www.eatonville.wednet.edu 
Library E-mail Address:                                 ehs@eatonville.wednet.edu 

SCHOOL PHILOSOPHY 
EHS MISSION STATEMENT 

Eatonville High School facilitates achievement for all students and 
cultivates lifelong positive intellectual, social, and physical growth. 

CRUISER EXPECTATIONS 
*   Be positive 
*   Be respectful of yourself, others and property 
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*   Be involved and always do your best 
*   Be in class, on time and prepared 
*   Be honest with yourself and others 
*   Be safe - stay healthy 

CULTURAL CREED  
We, the students and staff at Eatonville High School, appreciate 
differences and acknowledge the growth potential of diversity. 
We... 
* accept differences such as cultural, racial, religious, physical, 

mental, personal preference, and appearance. 
* are opposed to all forms of discrimination, including slurs, 

jokes, labeling and aggressions. 
* believe that everyone has the right to be treated fairly. 
* support participation at school without fear of violence, 

intimidation, discrimination, or harassment. 
* support freedom of expression without infringing upon the 

rights of others. 
* believe that everyone should have the opportunity to be 

understood. 
* believe that we should support and reach out to others. 
* desire to increase our sensitivity, knowledge, and awareness 

of any differences in others. 
We are committed to these beliefs and statements and challenge all 
who walk our halls to model them. 
 
Staff e -mail addresses:  
Mr. Ames: jeff_ames@eatonville.wednet.edu  
Ms. Bell: ronna_bell@eatonville.wednet.edu  
Mr. Clague: jim_clague@eatonville.wednet.edu  
Mrs. Danielson: susan_danielson@eatonville.wednet.edu 
Mr. Dawkins: mark_dawkins@eatonville.wednet.edu  
Mr. DeAugustine: pete_deaugustine@eatonville.wednet.edu 
Ms. Dewey: kim_dewey@eatonville.wednet.edu 
Mr. Fairhart: george_fairhart@eatonville.wednet.edu  
Mr. Fincham: robert_fincham@eatonville.wednet.edu  
Mrs. Forsyth: april_forsyth@eatonville.wednet.edu 
Mr. Fountain: dan_fountain@eatonville.wednet.edu  
Mr. Fryer: chris_fryer@eatonville.wednet.edu 
Mr. Guertner: bill_guertner@eatonville.wednet.edu  
Ms. Hancock: tira_hancock@eatonville.wednet.edu  
Mr. Headlee: jack_headlee@eatonville.wednet.edu  
Mrs. Henry: amie_henry@eatonville.wednet.edu 
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Mrs. Hills: judy_hills@eatonville.wednet.edu  
Ms. Hippensteal: jennifer_hippensteal@eatonville.wednet.edu 
Mrs. Hoffman: margie_hoffman@eatonville.wednet.edu  
Ms. Hosley: deanna_hosley@eatonville.wednet.edu  
Mr. Hunke: chris_hunke@eatonville.wednet.edu  
Mr. Hunter: jason_hunter@eatonville.wednet.edu  
Ms. Krause: liz_krause@eatonville.wednet.edu 
Mr. Keuning: brian_keuning@eatonville.wednet.edu 
Mr. Lucas: weston_lucas@ eatonville.wednet.edu 
Ms. McKinney: april_mckinney@eatonville.wednet.edu  
Mr. Mladenich: jeff_mladenich@eatonville.wednet.edu 
Mr. Moeller: mike_moeller@eatonville.wednet.edu  
Mrs. Needham: billie_needham@eatonville.wednet.edu  
Mrs. Powell: kelly_powell@eatonville.wednet.edu 
Ms. Quilici: karra_quilici@eatonville.wednet.edu  
Mrs. Ridgway: sheelah_ridgway@eatonville.wednet.edu  
Mrs. Serdahl: davina_serdahl@eatonville.wednet.edu  
Ms. Simpson: kristi_simpson@eatonville.wednet.edu 
Mrs. Steedman: shannon_steedman@eatonville.wednet.edu 
Mr. Thompson: mike_thompson@eatonville.wednet.edu 
Mr. Trapp: briston_trapp@eatonville.wednet.edu 
Ms. Trentman: shianne_trentman@eatonville.wednet.edu 
Mr. Treyz: paul_treyz@eatonville.wednet.edu  
Administrators:  
Mr. Steedman: garth_steedman@eatonville.wednet.edu 
Ms. Hayward: karlene_hayward@eatonville.wednet.edu 
Mr. Mueller: matt_mueller@eatonville.wednet.edu 
Counselors:  
Mr. Edwards: steve_edwards@eatonville.wednet.edu 
Mrs. Baker: maryann_baker@eatonville.wednet.edu 
Registrar:  
Mrs. Hull: tally_hull@eatonville.wednet.edu 
Librarian:  
Mrs. Fritz: alyse_fritz@eatonville.wednet.edu 
Librarian assistant:  
Mrs. Barnard: susan_barnard@eatonville.wednet.edu 
Athletic clerk : 
Mrs. Elms: dawn_elms@eatonville.wednet.edu 
Career Center:  
Mrs. Kerr: cathy_kerr@eatonville.wednet.edu 
Teachi ng aides:  
Mrs. Bowman: kathy_bowman@eatonville.wednet.edu 
Mrs. Gregersen: jennifer_gregersen@eatonville.wednet.edu 
Ms. Hallman: mary_hallman@eatonville.wednet.edu 
Mrs. Holden: tina_holden@eatonville.wednet.edu 
Mrs. Kistenmacher: kristi_kistenmacher@eatonville.wednet.edu 
Mrs. Moose: erica_moose@eatonville.wednet.edu 
Ms. Mierke: trace_mierke@eatonville.wednet.edu (ISC) 
Ms. VanKirk: karen_vankirk@eatonville.wednet.edu 
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Main office secretaries:  
Mrs. Anderson: vicky_anderson@eatonville.wednet.edu    
Mrs. Hirska: shannon_hirska@eatonville.wednet.edu 
Mrs. Trummert: Carmen_trummert@eatonville.wednet.edu 
Cheer advisor:  
Mrs. Bass: alma_bass@eatonville.wednet.edu 
Dance Team advisor:  
Mrs. Sanchez: yvonne_sanchez@eatonville.wednet.edu  

 
FAMILY ACCESS  

   An exciting new option to access student information is now available 
at EHS! This program is an outgrowth of our School Improvement Plan, 
and we hope it will result in greater communication (and 
correspondingly greater student achievement).  
   The new computer system that we use in this district has many 
different modules, one of which is Family Access. 
   What this module allows is remote access for parent/guardians, via 
computer, to a variety of information regarding their student(s). 
Attendance, lunch accounts, grades and even some of our teachers’ 
grade books are available for viewing from the comfort of your 
computer. 
   If youÕd like to be involved in this system, please e -mail 
Alyse Fritz  at the high school at alyse 
_fritz @eatonville.wednet.edu  if you would like more 
information. She will e -mail you your password, and access 
directions.  

 
ATHLETIC CALENDAR  

You may now access information about the EHS athletic 
programs online at Eatonville.intand.com . This online 
calendar will provide you with up -to -date practice an d 
game information, including rain -outs, time or location 
changes, and cancellations. For more information or help in 
setting up an account, contact Dawn Elms at: 
dawn_elms@eatonville.wednet.edu . 
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BELL SCHEDULE  

 Warning Bell   7:40 
 Period 1 7:45 – 8:40 
 Period 2  8:45 – 9:40 
 Breakfast break                             9:40 – 9:55 
 Period 3  9:55 – 10:50 
 Period 4  10:55 – 12:15 
 First lunch  10:50 – 11:15 
 Second lunch  11:50 – 12:15 
 Period 5   12:20 – 1:15 
 Period 6  1:20 – 2:15 

COUNSELORS 

The main concern of Eatonville counselors is you, the student.  Your 
counselors are trained to assist you in planning your academic and/or 
vocational future and to help you deal with the difficulties you face from 
day-to-day.  If you would like to talk with a counselor, you can make an 
appointment in the Counseling Center through the counseling secretary.  
If a problem is serious and requires immediate attention, a counselor 
will be available.   

STUDENT SERVICES AND RESPONSIBILITIES  
ASB OFFICERS 

 Rachelle Boettcher   President  

 Forrest Young   Vice President  

 Kaiya Bahr   Secretary  

 Hayley Hancock   Treasurer  

 Katelyn  Lambert   Business Manager  

ACADEMIC LETTER  

Sponsored by the Eatonville High School Chapter of the National Honor 
Society and the high school principal, an academic letter will be 
awarded to Eatonville High School students (each semester) who have 
earned a 3.7 G.P.A. in a minimum of five classes.  All classes will hold 
equal weight.  The insignia will be the Latin Lamp of Learning.   

ACTIVITY CALENDAR  

This yearly activity calendar is kept in the main office. It is not to be 
added to or changed except by the administrative staff. Organizations 
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wishing to schedule an event must first fill out an Activity Approval Form 
available in the main office. This form is then submitted for approval to 
the student council. If approved, the event can be placed on the 
calendar. 

ASB CARDS  

ASB cards are available for sale for $40.00 to all Eatonville High School 
students and afford considerable savings when used at school activities.  
Purchase of an ASB Card/User Fee is required for participation in all 
sports and any activity that requires WIAA compliance. 
Benefits of ASB card:  

- Reduced tickets for dances  
- Free admission f or home athletic contests  
- Reduced admission at away athletic contests  

ASSEMBLIES  

Assemblies are designed to be a scheduled part of the total learning 
experience. All students are expected to attend assigned 
assemblies. Student behavior should reflect courtesy, appropriate 
response, attentiveness, and general good conduct.  When the leader of 
the assembly seeks audience attention or participation, students should 
respond quickly and appropriately.  Students not attending assigned 
assemblies will be considere d a skip . Misbehavior in an assembly will 
result in disciplinary action. 

ATTENDANCE/PARTICIPATION  

In keeping with the laws of the State of Washington, regular attendance 
is required at Eatonville High School. Likewise, during the school day, 
students are required to go to and remain in their regularly scheduled 
classes unless excused with a written pass by a staff member.  Any 
time a student is not where s/he is expected to be, without explicit 
permission, it will be considered a skipping. A student is expected to 
have a written pass during class time when in the hallways, to go to a 
car, or to go from one room to another on campus. Leaving campus 
without prior approval from the principal or his/her designee will be 
considered a closed campus violation.   
In order to receive credit, students must be present and actively 
participate in class activities 81 of the 90 class sessions each semester, 
or 90% of the time they are enrolled in the class if they enter late or are 
graduating seniors.  Students appearing on approved lists for field trips 
and/or athletic contests will be marked as a school related absence and 
will not count toward total days absent.  Students on suspension (in-
school or out-of-school) will be marked suspended and these days will 
not count toward total days absent. Absences verified by a physician's 
note are exempt from the attendance limits.  Students failing to meet 
participation and attendance requirements may  be graded "F" and will  
be required to attend class on a regular basis in order to complete credit 
in other classes.  Failure to continue attending class on a regular basis 
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would result in long-term suspension for all classes for the remainder of 
the semester.    
Attendance/Participation Appeals will be allowed in conference between 
administrators, the student and  parents/guardian, and may be made for 
the following reasons only: 
A. Long term or chronic illness verified in writing by physician. 
B. Injury requiring long absence verified by a physician. 

ABSENCE PROCEDURES 
When a student has been absent for other than a pre-arranged absence 
or a school related absence they must obtain an admit slip from the 
office. 

!  Upon returning to school, the student has 24 hours to 
bring a note stating the reason for the absence or have a 
parent/guardian call the office. 

!  Student will not be admitted to the classroom without an 
admit slip.  

!  If a student arrives without an admit slip the student will be 
sent to the office and will receive a tardy.  

!  Admit slip will say if the absence is excused or unexcused. 
Excused absence:  

!  Doctor, dental, etc. appointments, school related 
absences. 

!  Parent/guardian excused absence. 
!  Student can makeup all assigned work according to 

individual teacher policy. 
Unexcused absence:  
An absence where the student leaves school grounds without properly 
checking out of the office (also considered skipping). 

!  An absence where the student fails to bring a note within 
24 hours of returning to school. If a note is not brought to 
school explaining the absence by the 2nd day after 
returning to school, the absence will remain unexcused. 

!  Arriving to class after 5 minutes is an excessive tardy 
and is an unexcused absence.  (also considered 
skipping). 

!  An unexcused absence means the student cannot 
makeup any work assigned that day or due that day. 

Phone  Messages:  
!  The phone message at night will state the student has 24 

hours after returning to school in which to clear the 
absence or tardy before it becomes a permanent 
unexcused absence or unexcused tardy. 

Tardy:  
Arriving within 5 minutes of the beginning of class. 

AUTOMOBILES  
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Students driving automobiles to school must observe the following 
guidelines 

¥ All students parking their cars in assigned parking area will 
register them with the school office. To register a vehicle 
you must provide your current registration, proof of 
insurance, and proof of license.  Parking stickers will be 
issued to be clearly displayed on the bottom left (driver’s) 
side of the windshield on the inside of the vehicle.  Cars 
without proper registration, and posted parking stickers, 
will be ticketed.  

¥ Students are to park in the designated student parking 
lot  only . Students are not allowed to park in staff or 
special services parking lots.  

¥ Students are not to go to their vehicles or drive during the  
school day without prior office approval.  Doing so will  
result in a closed campus violation. For further clarification  
see Closed Campus.   

¥ Vehicles improperly parked on school grounds are subject 
to being towed at the owner's expense, and will be 
ticketed as follows: 

1st Offense: Warning Citation, letter sent to 
parent/guardian. 
2nd Offense: Citation, $15.00 fine, letter sent to 
registered owner, and/or parent/guardian. 
Subsequent Offenses: Citation, $25.00 fine, letter 
sent to registered owner, and/or  parent/guardian with 
notification of fine and/or loss of parking privileges. 
The vehicle will be moved/towed at owner’s expense. 

¥ The school assumes no responsibility for damage to, or 
theft from, student vehicles. Any accidents or problems will 
be handled through the police. 

¥ The speed limit on campus is five miles per hour. Any 
speeding or reckless driving on school property will result 
in the issuance of a ticket as follows: 

1st Offense: Citation, $15.00 fine, letter to registered 
owner and/or parent/guardian and/or loss of parking 
privile ges.  

2nd Offense: Citation, $25.00 fine, letter to registered 
owner with notification of fine and the loss of parking 
privileges.   
*Speeding or reckless driving on roads adjacent to 
campus will be reported to the local authorities . 

¥ Questions regarding any citation should be brought to the 
campus security supervisor.  Parking citations may be 
appealed through the Assistant Principal's office. 

¥ All fines are to be paid by the end of the school year. 
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¥ Vehicles parked in the student parking lot are subject to 
search. 

DRIVING PRIVILEGES 

Students may drive automobiles to and from school. They may not be 
driven during the school day without the consent of the parent/guardian 
and principal. They may not transport another student during the school 
day unless consent has been granted by the passenger’s 
parent/guardian, the driver’s parent/guardian, and the principal. 
Students may use the school parking lot subject to the following 
conditions: 
A.  A student must register the car in the school office. The 

student must possess a valid Washington driver's license, 
registration and proof of insurance.  

B. Students may not occupy a vehicle (without permission) during 
the school day. 

C. In terms of student conduct rules, possession of over the 
counter drugs and prescription drugs, alcoholic beverages, 
illegal chemical substances or opiates, firearms or a dangerous 
weapon shall also extend to a student's vehicle. 

A student who does not conform to the above rules shall be subject to 
corrective/disciplinary action. 

BULLETINS AND AN NOUNCEMENTS 

A daily bulletin is prepared to be read every morning. Students must 
have bulletin announcements approved by staff.  Such announcements 
shall be limited to school related activities or issues.  All items to be 
included in the daily bulletin must be in writing and turned in to a 
secretary in the Main Office by 11 a.m. the day before they are to 
appear in the bulletin. 

CAMPUS SECURITY VIDEO TAPES 

Students, staff and visitors on school district property are subject to 
video taping at all times. 

CHEATING/PLAGIARISM  

A student that is caught cheating/plagiarizing on a class assignment, 
test, and/or project will be given a ZERO. A second offense will include a 
loss of credit for the class for the semester.  Disciplinary actions will 
occur. 

CLASS SCHEDUL E CHANGE 

Any student/parent/guardian initiated change of class schedule must be 
done on the schedule change form with a counselor, after an 
appointment is made in the guidance office. The change must occur 
within 10 school days of the beginning of the new semester. Any 
change between day 11 and day 45 will result in No Credit. No class 
changes will be allowed, for no credit or otherwise, after the 45th day of 
the semester. A student who stops attending class or who attends a 
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class other than the one on his or her schedule is considered to be 
skipping. In a case where a student has not attended a class designated 
on his or her schedule, the student will be recommended for failure in 
the class and subject to suspension. 
Dropping or adding a course after the first ten days of the semester may 
result in a failure in the dropped course or a no credit in the new class. 
Schedule changes must be made either before or after school or during 
the student’s lunch period. No phone schedule changes will be 
accepted. 

CLOSED CAMPUS 

As set forth in school board policy, Eatonville High School operates a 
closed campus unless the student has been approved for Junior or 
Senior Privilege.  Such a policy means:  

¥ If you are suspended you may not be on any school 
district grounds, or at school sponsored events. 

¥ Students are expected to remain on school grounds once 
they arrive at school in the morning. 

¥ Students are expected to remain on school grounds until 
the school day is over (when the buses leave) unless they 
have Junior or Senior Privilege. (Application for Junior and 
Senior Privilege is in the office.) 

¥ Students must check out through the office anytime they 
leave campus, for any reason. 

¥ Upon arrival at a school-sponsored event, students may 
not leave that event and return. 

¥ Students may not bring guests to school. 
¥ All adult visitors must check in at the Main Office. 
¥ The parking lot, while school grounds, is not considered 

on campus. Being in the parking lot (for any reason) after 
arriving at school, or before the last bell rings, is 
considered a Closed Campus violation. Parking Lot 
Privilege applications are in the Main Office. 

¥ The athletic fields, track, stadium and service areas are 
considered off campus. 

¥ Running Start & Work Release students MAY NOT be on 
campus during the school day except to attend regularly 
scheduled classes. If the student needs to access facilities 
s/he must check in at the Main Office, conduct their 
business, and leave immediately afterward. 

¥  
DANCE EXPECTATIONS 

School ID is required or driver’s license (must be submitted with this 
form) 
All school rules are enforced at dances. 
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!  No student shall leave and return to the dance, and doors 
will be closed at the half way point of the dance. (Once a 
student leaves, they will not be allowed back in.) 

!  Guests, if allowed, must have proper identification and 
follow all school rules. The host is responsible for 
obtaining an approved guest request form. The host is 
responsible for their guest’s conduct. Guests must be in 
the 9th grade and not have had their 21st birthday. 

!  Dancing must be appropriate: 
No horizontal dancing 
No public displays of affection (making out/fondling) 
No lifting dancers off the floor 
No “mosh” pits 
No “freak” dancing 
No hands on the floor. 
Feet should always remain on the floor. 
No lifting of clothing or exposing yourself to others. 
No lap dancing. 

!  Sexually provocative dancing is prohibited. Dancing which 
involves excessive touching, rubbing or bumping that 
resembles sexual acts is not acceptable school behavior.  

!  Be respectful of other students, staff and chaperones. 
!  Dance rules must be signed by the EHS student and 

parent/guardian. The guest and parent/guardian must 
also sign the dance rules prior to the purchase of 
tickets.  

!  Student attire should be school appropriate. All 
dresses must be at least as long as the studentÕs 
fingertips when resting her arms at her side.  

Consequences  for not following rules/expectations set forth 
above:  
Individual Consequences:  

¥ Warning  
¥ Second time: out of dance  

Group Consequences:  
Level 1: music will be shut off for 5 -minu tes  
Level 2: music w ill be shut off for 10 -minutes  
Level 3: music will be shut off for 15 -minutes   
Level 4: Any dance rule/expectation violation by an individual 
thereafter will result in removal of the individual from the 
dance.  

DRESS CODE 

The dress code  applies at all school sanctioned activities, 
including athletic events.  



13 

No sunglasses, bandanas and/or sweatshirt hoods may be worn in the 
buildings. 
Shirts and blouses are to fall 2” below the waistline. Shorts and skirts 
are to be below the longest finger while standing up straight. 
Attire that exposes the upper torso, see-through clothing and clothing 
that does not cover under-garments, is not appropriate school wear. 
Jewelry and other accessories or clothing that may represent a safety 
hazard or danger to the welfare of self or others shall not be worn 
(including wallet chains and spiked accessories). 
Spandex clothing worn as outerwear is not permitted during the 
instructional day. 

Shirts or blouses must be free from holes and pants must not be cut or 
have holes above mid-thigh, including lace-up pants. 

School based costumes must follow the dress code guidelines. 

Tank top shoulder straps must be 3”. Clothing that advertises tobacco, 
alcohol, drugs or have slogans and/or pictures that disrupt the 
educational process are not to be worn. No sagging pants and/or belts 
worn below shirt level. 

Dress and/or appearance which constitutes a clear and present danger 
to a student's health or safety, or which causes interference with school 
work, intimidates or creates a classroom or school disruption (ie., 
confederate flag, bandanas, etc) will not be permitted. Clothing will be 
clean and free of strong odors. 
In cases of repeated violations, the confiscated items may be kept in the 
school office until the end of the semester. 

ELECTRONIC DEVICES AND TOYS 

Cell phones that are seen or heard inside or outside the classroom 
during instructional time may be confiscated until picked up by a 
parent/guardian. 
Walkmans, iPods, MP3 players, DVD players, and the myriad of game 
devices serve no educational purpose and disrupt class. If these 
devices are seen or heard during instructional time they may be 
confiscated until picked up by a parent/guardian.   
Neither Eatonville High School, nor the Eatonville School District, is 
responsible for lost or stolen items. Skateboards, scooters, in-line 
skates, roller blades & bicycles may not be used on campus at any time. 
Any violation of this policy may result in confiscation of the item.     
Any inappropriate use of a picture taking device will be handled under 
exceptional misconduct and may be referred to law enforcement. 
Likewise, toys such as squirt guns, noisemakers, cap guns, paintball 
guns, soft air pistols, explosive devices of any kind including "pop its" 
and firecrackers, etc. are not allowed. Anything that resembles a gun, 
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knife, explosive device (i.e., bullet), laser pointers or other illegal 
weapon will be treated under the guidelines for exceptional misconduct. 

 

EXTRA-CURRICULAR ACTIVITIES  

Students who participate in sports and extra-curricular activities are 
subject to all rules of the school, even when off campus to participate in 
the activity.  All students traveling off-campus for an activity are required 
to ride on school-provided transportation.  Students may be released to 
the parent/guardian to ride home from events according to guidelines 
set forth in the Activities and Athletic Code. 
Students must be present for a minimum of three periods the day of an 
activity or athletic event in which they are scheduled to take part or they 
will not be allowed to participate in the event.  Exceptions will be made 
for verified doctor or dental appointments or other cases prearranged 
through the building principal or his/her designee. 

FOOD AND BEVERAGES  

All food and beverages purchased in the lunchroom must be consumed 
in the commons or designated areas. Students are expected to put 
trash in the appropriate receptacle. 

GRADING 

At the beginning of each semester, each teacher is to distribute to each 
student his or her expectations and grading policy for the class.  Each 
student is responsible to know each of his or her teacher's policies and 
work accordingly in each class.  It is understood that policies may vary 
from teacher to teacher as to the amount of work required, the type of 
work required, the role of attendance in determining the individual 
grade, etc. 
Each teacher will assign grades of A, A-, B+, B, B-, C+, C, C-, D+, D, or 
F.  There is no A+ or D- grade.    Extra credit is allowed at the discretion 
of the individual teacher. 
Below is listed the Eatonville High School building standard grading 
scale used by all classroom teachers: 
93-100 A 73-76  C 
90-92 A- 70-72  C- 
87-89 B+ 67-69  D+ 
83-86 B 63-66  D 
80-82 B- 0-62  F 
77-79 C+ 
 

GRADUATION REQUIREMENTS 
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The required courses for graduation shall include those required by 
State statute, those required by State Board of Education Rules and 
Regulations, and those required by the Board of Directors of the 
Eatonville School District. 

 

CREDITS REQUIRED FOR GRADUATION 

Grades 9 -12 

CREDITS 

ENGLISH       4.0 

MATHEMATICS       3.0 

SOCIAL STUDIES     3.0 

SCIENCE      2.0 

 (1.0 credit Lab. Science required) 
OCCUPATIONAL EDUCATION     1.5* 

 * including 0.5 Computer Literacy required 
PHYSICAL EDUCATION      1.5 

HEALTH      0.5 

FINE ARTS      1.0 

Elective        5.5 
                                                      22.0 

For the graduating class es of 2010 -2012, students must pass the 
reading and writing  WASL, a state -approved alternative to the 
WASL or an assessment for students in special education. 
Students can meet the stateÕs math  requirement by:  

!  Passing the math WASL, a state -approved alternative 
or an assessment for students in special education, 
OR,  

!  Continuing to earn one math credit (or career and 
technical course equivalent) and taking the WASL or 
an approved math assessment every year until 
graduation. (Students need to take the WASL at least 
once before this option is available.)  

Students who pass the reading, writing and math assessments 
earn a Certificate of Academic Achievement or Certificat e of 
Individual Achievement and a high school diploma. Students who 
fulfill the math requirement by earning math credits do not receive 
a certificate but do earn a diploma. Beginning with the class of 
2013, students will be required to pass all four sectio ns of the 
WASL (Reading, Writing, Math and Science) to earn a high school 
diploma.  
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Culminating Project:  

Additionally, to earn a high school diploma each student must 
successfully complete a senior Culminating Project in accordance with 
Eatonville High School and the Eatonville School District policies and 
procedures. This includes Running Start students.  

Furthermore, every student is also required to create a 13th Year Plan. 
This document will contain information regarding what the student’s 
post-high school plans are, and why he/she has chosen that plan. This 
includes Running Start students.  

CONCURRENT ENROLLMENT PROGRAMS OFFERED IN 
OUR STATE 

Running Start:  Allows 11th and 12th grade students to take college-level 
courses, tuition-free, at the state’s 34 community and technical colleges 
and participating state universities—Eastern, Central Washington and 
Washington State. 
Tech Prep:  Career and Technical Education courses taught on the high 
school campuses in accordance with articulation agreements negotiated 
between the high school and a local community or technical college. 
“Direct transcription” allows high school students to earn free college 
credits for articulated Tech Prep courses in which they earn a B or 
better. 

Advanced Placement: Eatonville High Sch ool offers courses 
consistent with the requirements of post -secondary institutions. 
Students atte nding these courses may obtain c ollege credit if 
student achievement is validated by an approved national 
examination, such as Advanced Placement o r Internatio nal 
Baccalaureate. Depending on score earned, c redits awarded 
through these tests are generally recognized at all accredited 
post -secondary institutions.  

COURSE AND PROGRAM R EQUIREMENT WAIVERS 

A waiver from P.E. is possible. The P.E. waiver may be granted for 
physical disability, religious belief, or participation in an organized 
athletic program. Students and/or parent/guardian must complete a form 
and submit it to the building principal to be considered for a waiver.  

CREDITS Ð PROMOTION 

Secondary students makeup credits* or courses that have been failed in 
the district-operated summer school, credit retrieval program, district 
approved correspondence course, a district-approved out-of-district 
night school or summer school, or community college. The district will 
recognize 35 hours of instruction in the course failed toward the state 
requirement of a minimum 75 hours of instruction for a high school 
credit. Therefore, a makeup course must total at least 40 hours of 
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instruction. Students need prior principal approval for credit for the 
following: correspondence courses, home schooling and private school. 
Failure to makeup credit/course in the district-approved program will 
result in the student not being enrolled in the next level course. 

¥ *Graduation Require ments for grades 9 -12.  
 

 

HEALTH ROOM 

Students who are ill are to report to the EHS Main Office.  Students who 
are deemed too ill to attend class will be required to call their parents or 
guardians.   

HOMEWORK 

Homework (assignments given by a teacher to be completed outside a 
regular class session and/or school day) is considered to be an integral 
part of academic life at Eatonville and a basic component of the grade 
received in a subject. Each student has the responsibility to submit all 
assignments in a neat, accurate, and timely fashion. Makeup work is 
necessary for all assignments missed, and students are responsible for 
obtaining their make-up assignments from their teachers. 

HONOR ROLL 
Each semester an Honor Roll will be determined based on students' 
grades for that semester.  In order to be on the Honor Roll a student 
must achieve a 3.0 grade point for the semester.  Numerical values for 
grades are A=4.0, A-=3.7, B+=3.3, B=3.0, B-=2.7, C+=2.3, C=2.0, C-
=1.7, D+=1.3, D=1.0, and F=0.0 

LIBRARY  

The EHS Libr ary is a classroom run by a tea cher -librarian that 
fosters inq uiry, critical thinking and personal growth. We offer a 
variety of resources and materials in order to support the schoolÕs 
curriculum and student learning/achievement. The Library is open 
from 7 am to 4 pm (unless otherwise posted) for both independent 
student and class use. Conduct in the library is expected to be 
respectful and cooperative. All EHS policies and expectations 
apply to the library, in addition to library policies.  

The mission of our Library program is to ensure that students and 
staff are effective users of ideas and information. We accomplish 
this by providing intellectual and physical access to materials in all 
formats; by providing instruction to foster competence and 
stimulate  interest in reading, viewing, and using information and 
ideas; and, by working with other educators to design learning 
strategies to meet the needs of individual students.  

Contact information: Mrs. Alyse Fritz, Teacher -Librarian  

Library website : 



18 

 http://w lsdestiny.org/common/welcome.jsp?context=eatonville  

 

LOCKERS  

One or two students are assigned to a locker and students shall not 
change lockers or locker partners without clearing it through a secretary 
in the main office.  Lockers are school property loaned to students for 
their use and should be treated with care.  Locker combinations should 
not be given to other students.  Students are responsible for any 
damage or vandalism done to lockers.  The school is not responsible for 
any items stolen from lockers or damaged in them.  Locker inspections 
may be done at any time with or without the occupant's knowledge. The 
following laws address locker searches: 
RCW 28A.600.230   School locker searches-Authorization-Limitations. 
(1) A school principal, vice principal, or principal's designee may search 
a student, the student's possessions, and the student's locker, if the 
principal, vice principal, or principal's designee has reasonable grounds 
to suspect that the search will yield evidence of the student's violation of 
the law or school rules. A search is mandatory if there are reasonable 
grounds to suspect a student has illegally possessed a firearm in 
violation of RCW 9.41.280. 
RCW 28A.600.240   School locker searches-Notice and reasonable 
suspicion requirements. (1) In addition to the provisions in RCW 
28A.600.230, the school principal, vice principal, or principal's designee 
may search all student lockers at any time without prior notice and 
without a reasonable suspicion that the search will yield evidence of any 
particular student's violation of the law or school rule. (2) If the school 
principal, vice principal, or principal's designee, as a result of the 
search, develops a reasonable suspicion that a certain container or 
containers in any student locker contain evidence of a student's violation 
of the law or school rule, the principal, vice principal, or principal's 
designee may search the container or containers according to the 
provisions of RCW 28A.600.230.  

LOST AND FOUND 

Although the school cannot be responsible for lost or stolen items, it 
makes every effort to help students locate missing items.  Items found 
should be brought to the Main Office or be considered a theft situation.  
Unclaimed items are kept in the lost and found collection through the 
end of June and then donated to charity. 

PROGRESS REPORTS 

Progress reports will be issued to students on the fifth week of each 
quarter. It will be the student's responsibility to carry the progress report 
home. Parents may check student daily progress using f amily 
access.  

SCHOOL PROPERTY CARE  
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Students are responsible for the proper care of all books, supplies and 
furniture supplied by the school. Students who disfigure property or 
equipment will be required either to pay for the damages done or 
replace the item.  Students misusing or abusing school property will be 
subject to disciplinary action. 

 

STUDENT RELATIONSHIPS 

The display of public affection and the manner in which this attraction is 
publicly manifested in a school or at school events is often a source of 
embarrassment to fellow students and visitors.  Eatonville students are 
expected to show self-control, self-restraint, and respect for the 
reputation of another. Specifically, kissing and embracing are not 
allowed.  Disregarding these guidelines may result in discipline and 
mandatory parent conference. 

TELEPHONES 

School phones are to be used by students only to conduct school 
business or in cases of emergency with staff approval. (See 
ELECTRONIC DEVICES AND TOYS on page 13) 
Students will be called to the office between classes to receive 
messages or deliveries from parents or guardians. Except in an 
emergency situation, students will not be allowed to leave class to 
return phone calls. Messages from someone other than a 
parent/guardian will not be delivered, and neither will flowers, balloons, 
money, notes, car keys, etc. This policy protects our students and limits 
interruption of valuable educational time.  

WORK RELEASE/EARLY DISMISSAL  

Students who are on work release or have early dismissal will leave 
campus at the appointed time and will NOT LOITER on campus. 
Students that choose to loiter on campus violate the closed campus 
policy. 

STUDENT BEHAVIORAL EXPECTATIONS  
Discipline at Eatonville High School is based on the concept that 
students should learn successful public behavior.  Students are 
responsible for exhibiting appropriate behavior based on the Eatonville 
School District Board of Directors policies governing student 
performance and conduct, and the guidelines set forth in the 
Washington Administrative Code.  Students not adhering to said rules 
and guidelines are subject to discipline. 

DISRUPTIVE CAMPUS BEHAVIORS  

Examples of behaviors that are disruptive and/or dangerous and will not 
be tolerated in a high school setting are:   
- Refusal to identify oneself, inappropriate dress, profanity, 
vulgar behavior, class disruptions, coming to class unprepared, 
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lunchroom problems, problems related to automobiles, skipping, failure 
to report to an assigned detention, spectator problems, theft or property 
damage, not telling the truth on school-related matters, cheating, 
pornography and the like.  
- The following behaviors fall under the guidelines of emergency 
expulsion: possession, use, or being under the influence of tobacco, 
alcohol, drugs, or other controlled substances (including paraphernalia), 
spitting, any inappropriate discharge of bodily fluids, racial slurs, hazing, 
fighting, assault, stealing, and direct defiance of staff. Furthermore, 
possession of any kind of weapon including knives, perpetrating a false 
fire alarm, bomb threat, arranging for a non-student to come onto 
campus for purposes of disruption or fighting, bringing any kind of 
explosive device onto school property, vandalizing a staff member's 
property whether at school or at the staff member's home will also fall 
under exceptional misconduct.  In addition, wearing gang colors or gang 
paraphernalia (See Gang Activity Section), reckless driving on or near 
campus, gambling on campus or in relation to a school function, 
vandalizing another school as part of a school rivalry, threatening a staff 
member, and the like will also be considered exceptional misconduct. If 
the above additional offenses occur, the student may be reported to the 
police.   
For any disciplinary action involving suspension or expulsion, the 
student and/or his or her parent(s) or guardian(s) have the right to 
appeal.  Such appeals must be made in writing to the superintendent, if 
the suspension is more than ten days and to the principal if it is ten days 
or less, within three school days after notification.  The district must 
respond back to the parent or guardian as to the status of the appeal 
within ten school days. (For specifics see Eatonville School District 
Policy 3324.) 

STUDENT BEHAVIORAL RESPONSIBILITIES  
ALCOHOL/ILLEGAL  SUBSTANCES/TOBACCO  

The possession or use of alcohol, drugs or illegal substances, 
tobacco and/or paraphernalia related to their use are illegal and 
are prohibited on all Eatonville School District property.  Any 
student under the influence or in possessio n of drugs /alcohol  or 
related paraphernalia will be subject to arrest by the police and 
may receive a suspension/expulsion from school.  

The Eatonville School District is a tobacco -free environment as 
established in School Board Policy.  Possession or use o f any 
tobacco product is prohibited whether during the school day or at 
student activities.  A student caught with tobacco and/or illegal 
substances will be referred to the CORE Team for assessment and 
treatment. Students in the company of another student who is 
using tobacco and/or illegal substances on campus will also be 
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subject to discipline. The police will be contacted with tobacco 
and/or illegal substance infractions.  

GANG ACTIVITIES 

Affiliation with a gang, gang activities, or claiming gang membership by 
students is considered exceptional misconduct.  Gang affiliation or 
alleging gang membership has been found to be a form of intimidation 
to the student body and is disruptive to the educational process.  
Students found to be in violation of this policy may receive 
consequences ranging from short-term to long-term suspension.  
Students wearing trench coats, sagging pants, with flying colors, and/or 
using gang terms, gang-like activities, wearing bandanas, displaying 
gang hand signals etc. will be placed under this policy.  The 
administrative staff will make the determination if students' dress or 
actions are inappropriate.  

HARRASSMENT 

The Eatonville School District will not tolerate any verbal or physical 
conduct by any faculty, staff, or student which harasses, hazes, 
disrupts, or interferes with another or which creates an intimidating, 
offensive, or hostile environment within the Eatonville High School 
community. This includes Baby Frosh activities.  All students will deal 
with all persons in ways that convey respect and consideration for 
individuals regardless of race, color, national origin, creed, sex, sexual 
orientation, disability, familial status, marital status, or age. Harassment 
in the form of name-calling, taunting, gestures, intimidation, conduct, 
jokes, pictures and slurs are prohibited. Such conduct referencing or 
directed at an individual or group that demeans that person/group on 
the basis of race, ethnicity, religion, gender, sexual orientation, creed, 
age, disability or other extraneous factor is prohibited and shall be 
grounds for disciplinary action.  
It is the goal of the high school and school district to apply discipline that 
ensures harassment ends and does not reoccur. The disciplinary action 
will be appropriate and responsive. Factors to consider in determining 
the appropriateness and responsiveness of disciplinary action will 
include, but are not limited to, the severity and frequency of the 
harassment, the age of the harasser and the victim, the harasser's 
attitude and intent, the effect it has on other students and/or staff, 
mitigating circumstances, the relationship of the harasser to the victim, 
and the student's disciplinary history.  
It is the responsibility of any person within the Eatonville High School 
community who believes that he/she has been subjected to harassment 
or intimidation by any faculty, staff, or student to bring this to the 
immediate attention of a teacher, counselor, or administrator.  All such 
complaints will be investigated and, where substantiated, corrective 
action will be taken.  Eatonville High School will attempt to maintain a 
workplace and campus environment free of harassment of any kind 
from any source, while treating all complaints fairly in order to prevent 
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frivolous or malicious accusations.  No retaliation will be taken against 
anyone who makes a good-faith complaint. 
** Any form of hazing falls under the harassment policy. In addition to 
following the discipline policy for harassment, the police will be 
contacted and encouraged to press assault charges. 
The Eatonville School District #404 complies with all state and federal 
rules and regulations and does not discriminate on the basis of race, 
color, national origin, creed, sex, sexual orientation, disability, familial 
status, marital status, or age. This holds true for all students who are 
interested in participating in educational programs and/or extracurricular 
school activities. Inquiries regarding compliance and/or grievance 
procedures may be directed to the school district’s Title IX/RCW 
28A.640 office and/or Section 504/ADA Coordinator, Cathy Bryant, Title 
IX Officer, Eatonville School District, P.O. Box 698, Eatonville, WA  
98328, (360) 879-1000; Pamela Burke, Section 504 Coordinator, 
Weyerhaeuser Elementary School, 6105 365th St. E.,  Eatonville, WA  
98328, (360) 879-1650. 

MEDICINE AT SCHOOL 
All medications, including herbal supplements, must be brought to the 
Main Office in the original container and specific directions. The 
medication will be kept in the main office. It is the student's responsibility 
to remember to come to the office to take the medication.  All 
medications should be taken at home when possible.  If it is absolutely 
necessary for a medication to be given during school hours the following 
guidelines must be followed: 

Prescription AND over -the-counter medications : 
 Parent/guardian need to submit to the office a written authorization 
accompanied by written instructions from a licensed physician or 
dentist asking school personnel to give medicine.  The note must 
contain: The name of the student, the name of the drug, the 
dosage, and the specific time(s) the drug is to be administered.  
(form attached) 
 

WEAPONS 
Weapons of any sort are not permitted at school during the day or at 
school activities.   

Possession of firearms on school property will result in a one year 
mandatory expulsion, subject to appeal with notification to parents and 
law enforcement. (RCW 28A.600.420) 
Any device, spray, weapon, explosive devise, or weapon replica can 
result in expulsion.  Small pocket (pen) knives are not allowed on school 
premises. 
Police will be notified in any weapon incident. 

EATONVILLE HIGH SCHOOL  
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Discipline Procedure  

TARDIES 
1st  Violation : Teacher Warning & lunch detention  (per quarter)  
2nd Violation: Parent/guardian Notification, Teacher Action, written 
referral, lunch detention  

3rd Violation: Every tardy thereafter will result in a written referral and 
one-half day of In -School Suspension (ISS ) 
SKIPPING 

1st  Violation: parent/guardian Notification, lunch detention, written 
referral  

2nd Violation: 1 day of In-School suspension (ISS) , or parent/guardian 
accompany student to all classes for 1 day 
3rd Violation: 2 days of In-School Suspension (ISS) 

4th Violation: 1 day Out of School Suspension (OSS) 

5th Violation: 3 days of Out of School Suspension (OSS)  

6th Violation: 5 days of Out of School Suspension (OSS)  

7th Violation: Long Term Suspension  

OFF CAMPUS VIOLATIONS  

1st Violation: parent/guardian Notification, lunch detention, written 
referral  

2nd Violation: 1 day of In-School suspension ( ISS), or parent/guardian 
accompany student to all classes for 1 day 
3rd Violation: 2 days of In-School Suspension (ISS) 

4th Violation: 1 day Out of School Suspension (OSS) 

5th Violation: 3 days of Out of School Suspension (OSS)  

6th Violation: 5 days of Out  of School Suspension (OSS)  

7th Violation: Long Term Suspension  

TOBACCO*  

1st Violation: (Grades 9-12): 3 days Out of School Suspension, written 
referral or Education classes 
2nd Violation: (Grades 9-12): 5 days Out of School Suspension 
3rd Violation: (Grades 9-12): 10 day Out of School Suspension/All but 5 
days may be held in abeyance with assessment and follow through of 
recommendation 
4th Violation (Grades 9-12): 10 day Out of School Suspension 
ALL OTHER VIOLATIONS: 10 day Out of School Suspension 
CHEATING/PLAGIARISM   
1st Violation: Student receives grade of zero, written referral 
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2nd Violation: Loss of semester credit and disciplinary action 

DISRUPTIVE BEHAVIOR  
Classroom, Halls, Lunchroom, School Grounds  

1st Violation: Written referral, lunch detention  

2nd Violation: 1 day In-School  Suspension/Parent/guardian Notification 
(ISS) 

3rd Violation: 1 day Out of School Suspension (OSS) 
4th Violation: 3 day Out of School Suspension (OSS) 
5th Violation: 5 days Out of School Suspension (OSS)  

ALL OTHER VIOLATIONS : Long Term Suspension or remainder of 
semester/Loss of credit 
FIGHTING/ASSAULT *    (Grades 9-12) 
No Physical Contact:   

1st Violation: 1 day Out of School Suspension (OSS), written referral 
2nd Violation: 3 days Out of School Suspension (OSS) 
3rd Violation: 5 days Out of School Suspension or Remainder of 
semester (OSS) 
Physical Contact    
1st Violation: 3 days Out of School Suspension (Injury 5 days) 
2nd Violation: 5 days Out of School Suspension or Remainder of 
semester 
3rd Violation: Emergency Expulsion 
Serious Injury or Weapons     
Emergency Expulsion 
PROMOTING/WATCHING FIGHTS* 

1ST Violation: Parent/guardian Contact and 1 day Out of School 
Suspension (OSS), written referral 
2nd Violation: 3 days Out of School Suspension (OSS) 

3rd Violation: 5 days Out of School Suspension (OSS) or Remainder of 
the semester 
 
HARASSMENT/THREATS *   (Grades 9-12) 
1st Violation: Parent/guardian Contact and 1 - 2 days In-School 
Suspension (ISS), written referral 
2nd Violation: 1 - 3 days Out of School Suspension (OSS) 
3rd Violation: Long Term Suspension 
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Students on suspension or expulsion are not allowed on school grounds 
nor can they attend extra-curricular or co-curricular activities whether 
held at EHS or at another location. 
* This policy will cover the student’s high school career.  If one violation 
takes place during their 9th grade year and a second happens in the 
11th grade it will be considered a 2nd Violation. 
ILLEGAL SUBSTANCES ** (Use or Possession of Alcohol, Drugs)  

1st Violation: 45 day Out of School Suspension/Up to 40 may be held in 
abeyance with assessment and follow through of recommendation 
2nd Violation: Long Term Suspension (not to exceed 90 school days) 
3rd Violation: Expulsion 
**The police will be notified in all illegal substance violations  
PROFANITY AND INAPPRO PRIATE LANGUAGE  

Student to Student   
1st Violation: lunch detention , written referral 
2nd Violation: 1 day of In-School  Suspension (ISS) 

3rd Violation: 1 day of Out of School Suspension (OSS) 

4th Violation: 3 days of Out of School Suspension (OSS) 

5th Viola tion: 5 days of Out of School Suspension (OSS) 

6th Violation: Long term suspension  
Student to District Staff  (including bus drivers and crossing 
guards)   
1st Violation: 3-5 Days Out of School Suspension/Possible Removal 
from Class 
2nd Violation: Long Term Suspension/Emergency Expulsion 
Repeated Violations: In addition to the progressive steps outlined 
above, a student may be long-term (semester) suspended for multiple 
violations across the ten categories. 
No non-educational computer gaming allowed on school computers at 
anytime during the school day. 

 

USE OF THE INTERNET 

• The use of networking at Eatonville High School is a privilege which 
may be revoked by the Eatonville School District, the Washington 
School Information Processing Cooperative (WSIPC) or other 
administrators of the Wed Net at any time for abusive conduct or 
violation of the following conditions of use.  Abusive conduct 
includes, but is not limited to, 

• Placing unlawful information on the network, 
• Improperly accessing or misusing the files of other users, 
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• Using obscene, abusive, or otherwise offensive or objectionable 
language in public or private messages. 

• School district computers may not be used to access student e-mail 
accounts without express permission from staff. 

• No student shall have access to the K-20 Network without having a 
signed Individual User Release Form on file with the district. In 
addition, students under the age of 18 must have the approval of a 
parent or guardian. 

• Nothing in these regulations is intended to preclude the supervised 
use of the network while under the direction of a teacher or other 
approved user acting in conformity with district policies and 
procedures 

THE EATONVILLE SCHOOL DISTRICT AND/OR WSIPC WILL BE 
THE SOLE ARBITER(S) OF WHAT CONSTITUTES ABUSIVE 
CONDUCT OR VIOLATION OF WEDNET POLICIES. 
1. WSIPC and/or the Eatonville School District staff has the right to 

review any material stored on the network and to remove any 
material which they, in their sole discretion, believe may be 
unlawful, obscene, abusive, or otherwise objectionable (and I 
hereby waive any right of privacy which I may otherwise have in 
and to such material.) 

2. That all information and services contained on the network is 
placed there for general information purposes and is, in no way 
intended to refer to, or be applicable to, any specific person, case, 
or situation.  

3. The Eatonville School District and/or WSIPC will not be liable for 
any damages due to information gained and/or obtained via use of 
the Eatonville High School Network, including, without limitation, 
access to public networks. 

4. The Eatonville School District and/or WSIPC does not guarantee 
that the network will be error  free and that services will be 
uninterruptible.  The Eatonville School District and/or WSIPC will 
not be liable for any loss of data or inability to use the network. 

5. To abide by such rules and regulations of usage as may be 
promulgated from time to time by WSIPC and/or the administrators 
of Wed Net including, without limitation, The Wed Net Acceptable 
Use Policy.  

6. Any violation by students will be considered Exceptional 
Misconduct and will be handled as a discipline violation.  

ELEMENTARY AND SECONDARY EDUCATION ACT, 9528. ARMED 
FORCES RECRUITER ACCESS TO STUDENTS AND STUDENT 
RECRUITING INFORMATION. 

1) ACCESS TO STUDENT RECRUITING INFORMATION – 
Each school district receiving federal funds under this Act 
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shall provide, on a request made by military recruiters or 
an institution of higher education, access to secondary 
school students’ names, addresses, and telephone 
listings. 

2) CONSENT – A secondary school student or the 
parent/guardian of the student may request, in writing, that 
the student’s name, address, and telephone listing 
described in paragraph (1) not be released without prior 
written parental consent, and the school district shall notify 
parent/guardian of the option to make a request and shall 
comply with any request. 

3) SAME ACCESS TO STUDENTS – Each school district 
receiving federal funds under this Act shall provide military 
recruiters the same access to secondary school students 
as is provided generally to post secondary educational 
institutions or to prospective employers of those students. 

 
NO CHILD LEFT BEHIND  

 As part of the No Child Left Behind Act (NCLB) of 2002 school districts 
are required to notify parents/guardians about various aspects of their 
child’s school and staff. Under this act, parents of children in school that 
receive Title I dollars have the right to request information regarding the 
professional qualifications of the student’s classroom teachers including, 
at a minimum, the following: 
• Whether the teacher has met state qualification and licensing criteria 
for the grade levels and subject area in which the teacher provides 
instruction. 
• Whether the teacher is teaching under emergency or other provisional 
status through which state qualification or licensing criteria have been 
waived. 
• The baccalaureate degree major of the teacher, any other graduate 
certification or degree held by the teacher, and the field of discipline of 
the certification or degree. 
• Timely notice that the parents’ child has been assigned, or has been 
taught, for four or more consecutive weeks by a teacher of a core 
academic subject who is not highly qualified.  
• Whether the child is provided services by paraprofessionals and, if so, 
their qualifications. 

 
EATONVILLE SCHOOL DISTRICT 
 ACTIVITY AND ATHLETIC CODE 

(Revised June 10, 2009) 
This code of behavior for Eatonville School District students involved in 

activities and athletics is designed to: 
(1)  promote good citizenship and sportsmanship; 
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(2) promote self-discipline by setting high expectations for student 
behavior; and 

(3) establish procedures by which decisions are made regarding 
eligibility for participation in activities and athletics. 

It is based on Eatonville School District Board Policy and the athletic code of 
the Washington Interscholastic Activities Association (WIAA). 

This agreement begins for all student athletes and parents on the date of first 
scheduled practice for that sport or activity and terminates on the date the 
student is released by the coach at the completion of the season. 

The code consists of four parts:  A) General Requirements; B) Grade 
Requirements; C) Substance Abuse Procedures; and D) Parent/Student Code of 
Conduct. 

GENERAL REQUIREMENTS 
In order to participate in an activity or a sport in which he or she represents the 
Eatonville School District either in a performance or in a competition, a student 
must: 

1. be present a minimum of three (3) periods on the day of an activity or 
athletic event in which he/she is scheduled to take part or he/she will 
not be allowed to participate in the event.  Exceptions will be made 
for verified doctor or dental appointments or other cases prearranged 
through the building principal or his/her designee; 

2. have met all requirements for rehearsal or practice as set forth by the 
activity advisor or coach;  

3. prior to the first turn out, have purchased an Eatonville School ASB 
card of the current school year (except in performances or 
competitions that do not receive ASB funding such as FFA, FHA, 
etc. where dues are paid to a state or national organization and 
funding is through the dues paid and fund raising done);  

4. (high school only) have paid the athletic user fee of $35.00 per sport 
with a student maximum per year of $70.00 and a family maximum 
per year of $210.00; 

5. prior to the first turn out, have on file proper parent permission forms, 
physical forms, proof of medical insurance, etc. as called for by the 
advisor/coach of the activity/sport and/or athletic director; 

6. be personally responsible for any school equipment or materials 
issued to them.  Failure to return such items will result in the student 
being assessed a fine to be paid in the amount of the cost to replace 
the unreturned or damaged equipment or materials and associated 
costs. 

ACADEMIC REQUIREMENTS 
High School 
To participate in an activity or a sport representing Eatonville High School in a 
performance or in a competition, a student must have passed all classes. 
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Student must be continuously enrolled in school and taking at least five (5) 
classes (or the equivalent college level classes). All students are subject to 
grade checks every four and a half weeks. 

1. High School eligibility will be checked at the beginning of each 
season and at every regular reporting (semester, quarter, midterm) of 
student grades.  Students, who fail to meet the Eatonville School 
District grade requirement of passing 6 of 6 classes, will be placed on 
probationary eligibility for two (2) weeks.  If a studentÕs grades have 
not improved after two (2) weeks, the student will be declared 
ineligible to participate in interscholastic contests.  A student may be 
placed on probationary eligibility only once per season.  The second 
time a student fails to meet the grade requirement in a season will 
result in the student being declared ineligible.  The ineligible student 
will retain this status until they meet the grade requirement.  The 
student must initiate a grade check on the first day of the week to 
become eligible again.  Ineligible students may still practice but 
cannot travel with the team if classes will be missed.  Each head 
coach will determine how long an ineligible athlete may remain on 
the team. 

2. A student who fails to meet the WIAA grade requirements at the end 
of a semester, WIAA minimum academic eligibility requirement of 
passing 5 of 6 classes, shall be placed on WIAA suspension. 

a. The student shall be ineligible during the suspension 
period. 

b. The WIAA mandates the suspension period for high school 
students shall be from the end of the Spring semester 
through the last Saturday of September in the fall and 
from the end of the Fall semester through the first five 
(5) weeks of the Spring semester. 

c. If, at the end of the suspension period, the student is 
passing the classes required above, the student may then be 
reinstated for interscholastic competition. 

d. Each student is eligible on Monday of the week following 
the end of the suspension period. 

Middle School 
The first time the student fails to meet the Eatonville Middle School grade 
policy, passing all classes, during a sports season that student will be placed on 
probationary status.  If the student fails to meet the grade requirement a second 
time he/she will be suspended for any games in the coming week to a 
maximum of two games.  The suspension is in effect the school day following 
notification.  If the student fails to meet the requirements a third time during the 
sports season then he/she will be dismissed from the team.  The grade 
requirements are as follows: 

1. In order to participate in an activity or a sport in which he or she 
represents Eatonville Middle School (EMS) either in a performance 
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or in a competition, a student must have passed all classes in the 
semester prior to his or her participation in the activity or sport or be 
passing all classes at each grade check.  

2.  Middle school eligibility will be checked as follows: 

a. The first grade check will be two (2) weeks after the start day of 
the season, using a pass/fail system. 

b. The second grade check will be conducted at the scheduled 
progress report. 

c. The third grade check will be conducted two weeks after the 
progress report. 

d. The fourth/last grade check (if needed) will be conducted when 
quarterly/semester report cards are done (if needed). 

3. A student who fails to meet WIAA grade requirements at the end of 
the semester, WIAA minimum academic eligibility requirement of 
passing 5 of 6 classes, shall be placed on WIAA suspension. 

a. The student shall be eligible during the suspension period. 

b. The WIAA mandates the suspension period for middle level 
students shall be from the end of the Spring semester through 
the first three (3) weeks of the Fall semester and from the end 
of the Fall semester through the first three (3) weeks of the 
Spring semester.  

c. If, at the end of the suspension period, the student is passing the 
classes required above, the student may then be reinstated for 
interscholastic competition. 

d. Each student is eligible on Monday of the week following the 
end of the suspension period. 

SUBSTANCE ABUSE PROCEDURES 

Substance Violations: 
Alcohol and tobacco: 
The use or possession of any tobacco product at any time is a substance 
violation. The carrying of, the distribution of, the possession of, the being under 
the influence of, or being in proximity to alcohol, is a substance violation.  
Such violations will be addressed according to the procedures outlined below in 
the ÒProcedures for Exclusion from ParticipationÓ section.  All exclusions may 
be appealed to a Review Panel.  The Review Panel will be comprised of an 
administrator, an in-season coach/advisor, an out-of-season coach/advisor, the 
athletic director, and an additional certificated staff person.   

Procedures for Exclusion From Participation 
1. All violations are treated on a school year-by-year basis. 

2. First Violation Ð The student is suspended from performance of competition 
for four (4) weeks.  The student may continue with rehearsals or practices but 
may not participate in performances or competitions.  Upon appeal to a Review 
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Panel, the student may have his or her suspension reduced provided that he or 
she participate in a learning project in cases involving tobacco and be assessed 
for substance use by an accredited assessment agency in cases involving 
alcohol.  Any reduction of suspension is up to the judgment of the Review 
Panel and may vary from case to case. 

3. Second Violation Ð The student is suspended from that activity or sport for 
the duration of that activity.  Upon appeal to a Review Panel, the student may 
have his or her suspension reduced to no less than three (3) weeks provided he 
or she does ten (10) hours of community service in cases involving tobacco and 
enters professional treatment for substance use with the cost to be borne by the 
family in cases involving alcohol.  Any reduction of suspension is up to the 
judgment of the Review Panel and may vary from case to case. 

4. Third Violation Ð The student is excluded from participation in any 
Eatonville school activity or sport for remainder of the school year with no 
chance to appeal for reduction of the suspension. 

5. Any student voluntarily admitting to tobacco or alcohol use and seeking 
help from the school staff will be recommended for assessment by an 
accredited assessment agency, and the student will be allowed to continue full 
participation in activities and/or athletics provided he or she seeks treatment 
within one (1) week of the admission of the violation of the code.  Once a 
student has used this approach to deal with problems of substance use, any 
subsequent involvement in substance use will be dealt with at the next step 
called for based on past violations by the student. 

Prescription drugs (including anabolic steroids) and controlled 
substances 
Violations of this portion of the code are cumulative for the studentÕs 
middle school career, and then again during the studentÕs high school 
career. The penalties for the use (unless prescribed by a physician) or 
sale of prescription drugs and controlled substances are: 

1. First Violation: Immediate ineligibility for the remainder of the 
current sports season. The first exclusion may be appealed to a 
Review Panel. The Review Panel will be comprised of an 
administrator, an in-season coach/advisor, an out-of-season 
coach/advisor, the athletic director, and an additional certificated 
staff person. Upon appeal to a Review Panel, the student may have 
his or her suspension reduced provided that he or she be assessed 
for substance use by an accredited assessment agency, and they 
follow through with the recommendations of the assessment. 

2. Second Violation: Ineligible for a period of one (1) calendar year 
from the date of the second violation. 

3. Third Violation:  Permanently ineligible for interscholastic 
competition. 
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ACTIVITY/ATHLETICS PHOTOGRAPHY RELEASE 
Currently, students who participate in any number of the activities and athletic 
programs available in the Eatonville School District are photographed.  These 
photographs often appear in newspapers, calendars, and the ÒScoop 29Ó cable 
channel (available through Rainier Connect).  If you do not wish your 
child/wardÕs photo to be published, reproduced or used in any manner or form 
in any medium for the purpose of illustration, advertising, trade, publication or 
display without restriction or limitation or any compensation during the current 
season, please contact the main office at 360-879-1400 (middle school) or 360-
879-1200 (high school). 

STUDENT/PARENT CODE OF CONDUCT 
Parent Expectations 
The role of the parents is to be a support system for the participants, players, 
teams, coaches, or advisors. This entails respecting the rules and decisions 
made by those in charge, staying positive about every aspect of the 
team/activity and by refraining from expressing negative expressions.  It also 
entails respecting the role of the coaches/advisors and knowing not to interfere 
with that role. 

What to do if you have a question or concern: 
Take the time to first think about exactly what your question is.  If it ultimately 
has to do with playing time or strategy, keep it to yourself.  Otherwise, follow 
our three-step process: 

1. If appropriate, talk with your son/daughter about your question.  What is the 
perspective of the participant?  Can the participant solve the problem 
himself/herself? 

2. Set up a meeting with the coach/advisor if you still have questions.  This 
should be an informational meeting where you ask questions, listen, and 
have a discussion.  Emotions and language must remain professional.  
Remember that the coach makes decisions for the good of the team based on 
practice, ability, attitude, and chemistry. 

3. If questions remain, set up a meeting with the activity director, coach or 
advisor, and yourself. 

Six simple guidelines for meetings: 
1. Conversation must be in a professional manner with regard to both language 

and conduct. 

2. Everyone gets a chance to talk, but everyone must listen as well. 

3. Emotional control by all parties is imperative. 

4. Meetings must not occur on game days, but rather by appointment. 

5. Parents are welcome to discuss issues that relate to the health or safety of the 
athlete or ways that the athlete can improve his/her skills. 

6. The following topics are inappropriate and will not be discussed: 

¥ the amount of participation time that the participant is receiving  
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¥ strategies, tactics, methods 

¥ other participants in the activity 

Your Role As A Parent 
Be supportive of your child and the program. 

Be a fan of everyone on the team. 

Release your student to the program. 

Understand that the coachesÕ responsibility is to make certain that students are 
safe and become better people and participants. 

Respect the decisions of officials. 

Respect other fans, coaches, and players. 

Talk to your student if they have any questions and, if they still have questions, 
contact the coach through agreed upon procedures. 

Do not undermine a coach, the program, or teammates by negative comments. 

Participation in and being a spectator at school sports/activities are privileges.  
Failure to comply with expectations stated above may result in the loss of those 
privileges. 

 

Participation in and being a spectator at school sports/activities are 
privileges. Failure to comply with expectations stated above may result in 
the loss of those privileges. 
Adoption Date: June 25, 2003 

Revised:  May 10, 2006 

  May 14, 2008 

  August 19, 2009 

  September 10, 2008 

  June 10, 2009 
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EATONVILLE SCHOOL DISTRICT  
OPT OUT FORM 

 
If you do not want your student to participate in a specific 
activity/lesson/event or have his/her name, address, phone 
number, etc. given to outside agencies (i.e. colleges, armed forces, 
etc.), please fill out this form and return to your student’s school 
office. The use of this form is not mandatory. Parents, guardians or 
adult students may also submit a note to the school office. 
 
_____________________________________________________ 

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________

_____________________________________________________ 

 
 
Name of student: _____________________ School: ___________ 
 
Parent/guardian signature: _________________ Date: _________ 
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AUTHORIZATION FOR ADMINISTRATON OF 
ORAL MEDICATION AT SCHOOL 

Student name: ________________________ Birth date: ____________ 
School: __________________________________ Grade: __________ 
 

THIS PORTION TO BE COMPLETED BY THE PHYSIAN/DENTIST  

Medication              Dosage          Method of Administration          Time 
_________________  _________  _____________________  _______ 
If given p.m. specify the length of time between doses______________ 
Inhalers: __________________________________________________ 

(Please indicate if a student must carry on his/her person) 
Student is capable of self-administration      ______  yes        ______ no 
Possible side effects: ________________________________________ 
Emergency procedure in case of serious side effects:_______________ 
_________________________________________________________ 
I request and authorize that the above-named student be administered 
the above-identified oral medication in accordance w/the instructions 
above from _____________ to ___________ (not to exceed current 
school year) as there exists a valid health reason which makes 
administration of the medication advisable during school hours. 
_______________________________________  _________________ 
Physician/Dentist Signature                        Date 
Phone: _______________ Name (printed): ______________________ 
Please note:  If samples of medication are to be given, they must be 
labeled with the name of the student, dosage and time to be given. 
 
THIS PORTION TO BE COMPLETED BY THE PARENT/GUARDIAN  

I request/authorize the school to administer medication to the above 
identified student in accordance w/the doctor’s instructions for the 
period from ______________ to _____________ (not to exceed current 
school year). I understand that every effort will be made by school staff 
to administer the medication in a timely manner. 
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Permission to carry inhaler:        ________ Yes          ________ No 
Permission to self-administer medication:    _______ Yes      ______ No 
 
_______________________________________     ________________ 
Parent/Guardian Signature                                         Date 
Phone: _____________________ (home) __________________ (work) 

NOTICE OF RIGHTS UNDER THE FAMILY EDUCATIONAL 
RIGHTS AND PRIVACY ACT (FERPA) 
For Elementary and Secondary Schools 

The Family Educational Rights and Privacy Act (FERPA) affords parents and 
students over 18 years of age (eligible students) certain rights with respect to 
the studentÕs education records. These rights are: 
   (1) The right to inspect and review the studentÕs education records within 45 
days of the day the school receives a request for access. 
   Parents or eligible students should submit to the school principal (or 
appropriate school official) a written request that identifies the record(s) they 
wish to inspect. The school official will make arrangements for access and 
notify the parent or eligible student of the time and place where the records 
may be inspected. 
   (2) The right to request the amendment of the studentÕs education records that 
the parent or eligible student believes are inaccurate or misleading. 
   Parents or eligible students may ask the school to amend a record that they 
believe is inaccurate or misleading. They should write the school principal (or 
appropriate official), clearly identify the part of the record they want changed, 
and specify why it is inaccurate or misleading. 
   If the school decides not to amend the record as requested by the parent or 
eligible student, the school will notify the parent or eligible student of the 
decision and advise them to their right to a hearing regarding the request for 
amendment. Additional information regarding the hearing procedures will be 
provided to the parent or eligible student when notified of the right to a hearing. 
   (3) The right to consent to disclosures of personally identifiable information 
contained in the studentÕs education records, except to the extent that FERPA 
authorizes disclosure without consent. 
   One exception, which permits disclosure without consent, is disclosure to 
school officials with legitimate educational interests. A school official is a 
person employed by the school as an administrator, supervisor, instructor, or 
support staff member (including health or medical staff and law endorsement 
unit personnel); a person serving on the school board; a person or company 
with whom the school has contracted to perform a special task (such as an 
attorney, auditor, medical consultant or therapist); or a parent or student serving 
on an official committee, such as a disciplinary or grievance committee, or 
assisting another school official in performing his or her tasks. 
   A school official has a legitimate educational interest if the official needs to 
review an education record in order to fulfill his or her professional 
responsibility. 
   Upon request, the school discloses education records without consent to 
officials of another school district in which a student seeks or intends to 
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reenroll. (NOTE: FERPA requires a school district to make a reasonable 
attempt to notify the parent or eligible student of the records request unless it 
states in its annual notification that it intends to forward records on request.) 
  (4) The right to file a complaint with the U.S... Department of Education 
concerning alleged failures by the school to comply with the requirements of 
FERPA. The name and address of the office that administers FERPA are: 
 
  

Family Policy Compliance Office 
 U.S. Department of Education 
 400 Maryland Avenue, SW 
 Washington, DC  20202-4605 
 
* State Law Qualification: Although FERPA allows 45 days to honor a request, 
the state policy records law requires an appropriate response to a Òpublic 
recordsÓ request within five business days. RCW 42.17.320 

EQUAL EMPLOYMENT STATEMENT  

The Eatonville School District #404 complies with all federal and state 
laws and regulations and does not discriminate on the basis of race, 
ethnicity, national origin, sex, sexual orientation, religion, age, disability, 
veteran status.  This holds true for all district employment and 
opportunities.  Inquiries regarding compliance and/or grievance 
procedures should be directed to the school district's Title IX/RCW 
28A.640 compliance coordinator, Cathy Bryant, Eatonville School 
District, P.O. Box 698, Eatonville, WA 98328, (360) 879-1000; and/or 
Section 504/ADA coordinator Pamela Burke, Weyerhaeuser Elementary 
School, 6105-365th Street East, Eatonville, WA 98328, (360) 879-1650. 

STUDENTS     Policy 3241P 

Corrective Actions or Punishment 

The following guidelines are in effect to establish a range of corrective actions 
which may be imposed on a student as a consequence of exceptional 
misconduct. An ad hoc committee and/or PTA/PTO officers have met to define 
the areas of misconduct and the range of action to be taken. The appeal process 
for short and long-term suspensions shall remain in effect for short and long 
range suspensions imposed as a result of this procedure. Whenever a student's 
alleged misconduct is a criminal violation, it will be reported to the appropriate 
law enforcement agency. If a student's action damages or destroys school, a 
student’s, or staff member’s personal property, restitution shall be required. 

Definitions  (as edited from 3241) 

1. Suspension: The exclusion from school or individual classes for a 
specific period of time after which the student has a right to return to 
school. 

2. Expulsion: The exclusion from school or individual classes for an 
indefinite period of time. 
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3. Emergency Expulsion: The exclusion of a student from school prior to 
a hearing without other forms of corrective action if the principal 
reasonably believes the student is an immediate and continuing 
danger to himself/herself, other students, staff, or administrators, or is 
a substantial disruption to the educational process of the district. 

4. Long-Term Suspension: A suspension which exceeds ten (10) 
consecutive school days and is less than, or equal to ninety (90) 
consecutive school days. 

5. Short-Term Suspension: A suspension for a period of ten (10) 
consecutive school days or less. 

6. In-School Suspension:  A student shall remain isolated for a specific 
period of time from other students throughout the school day and will 
be denied the opportunity of participating in any school activities. 

7. Detention: For minor infractions of school rules or regulations, or for 
minor misconduct, staff may detain students after school hours for not 
more than ninety (90) minutes on any given day. 

8. Tuesday/Wednesday/Thursday/Friday/Saturday: school for infractions 
of school rules or regulations, or minor misconduct, students may be 
assigned to attend school on a Tuesday/Wednesday/Thursday/Friday/ 
Saturday to work on appropriate educational materials.  The time span 
shall not exceed four (4) hours. 

9. Destruction of School Property  The principal will take restitution 
into account when school property or property belonging to a staff 
member. 

10. Gang Affiliation: Gang activities or claiming gang membership by 
students is considered exceptional misconduct. A gang is a group of 
people who interact among themselves to the exclusion of other 
groups, and/or have a group name, and/or claim a neighborhood or 
territory and engage in criminal or anti-social behavior. Gang affiliation, 
gang-like activities, or alleging gang membership has been found to be 
a form of intimidation to the student body and is disruptive to the 
educational process. Under authority provided in the Washington 
Administrative Code (WAC)180-40-205, the Eatonville School District 
may  impose corrective action ranging from short-term suspension to 
long-term suspension upon those students who are gang members or 
make such claims. Building administrators have the authority to reduce 
long-term suspensions to a shorter duration provided the building 
administrator is convinced a plan is in progress which will result in 
elimination of future involvement with gangs. 

11. Fighting: Fighting is defined as any unwanted physical aggressiveness 
such as hitting, shoving, or striking with body or physical objects.  
Verbal aggressiveness may be considered as fighting. 

12. Promoting fights: Promoting fights is the organizing, instigating, or 
brokering one or more individuals into a fight. 

 

Exceptional Misconduct  Range of 
Corrective 
Action  

Action That May Be 
Taken 

Possession, use, distribution and/or sale 
of alcoholic beverages, illegal chemical 
substances or drug paraphernalia or 
purporting to be in possession, using, 
selling or distributing 

Minimum 

 

Maximum 

Long Term Suspension 

 

Expulsion 
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Possession, misuse or distribution of any 
prescribed or over-the-counter substance 

Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Harassment, bullying, physical or verbal 
abuse, threats, fighting words, fighting, or 
assault directed  to a staff member or 
other adult 

Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Harassment, bullying, physical or verbal 
abuse, threats, fighting words, fighting, 
promoting fights, or assault directed to a 
student 

Minimum 

 

Maximum 

Short Term Suspension 

 

Expulsion 

Exceptional Misconduct  Range of 
Corrective 
Action  

Action That May Be 
Taken  

Possession, purporting to possess, and/or 
use of a weapon, firearm, knife, explosive 
device, fireworks, defensive sprays, air 
powered gun, stun gun, or items 
resembling a weapon, knife or explosive 
device 

Minimum 

 

Maximum 

Expulsion for one 
calendar year 

Expulsion 

Possession and/or using a laser pointer Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Disrupting the educational process Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Possession and/or use of tobacco 
products or related accessories (lighters, 
matches, rolling papers, etc.) 

Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 

Arson, or $500 or more in vandalism to 
school and/or staff member property 

Minimum 

Maximum 

Expulsion 

Expulsion 

Vandalism or damaging school, student, 
or staff member's property (under $500) 

Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 

Forgery, misrepresentation, falsifying 
documents, cheating, plagiarism, 
copyright infringement, or internet pirating 

Minimum 

Maximum 

Loss of Credit 

Long term Suspension 

Refusing to follow reasonable directions 
of staff, direct defiance of staff, and/or 
insubordination 

Minimum 

 

Maximum 

Tuesday/Wednesday 

/Thursday/ 

Friday/Saturday School 

Long Term Suspension 

Gang, or gang-claimed membership, or 
activities, wearing gang-related apparel, 
or wearing or possessing gang related 
items 

Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 

Illegal discrimination of any kind Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 
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Extortion, complicity, bribery, or aiding 
and abetting 

Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Indecent liberties, rape, sexual or mental 
assault, or attempted molestation 

Minimum 

Maximum 

Expulsion 

Expulsion 

Reckless endangerment and driving 
violations 

Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Theft Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Refusing to identify ones-self to a staff 
member 

Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 

Gambling Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 

Vandalizing school or personal property 
as part of school rivalry 

Minimum 

Maximum 

Short Term Suspension 

Expulsion 

Communicating a bomb threat Minimum 

Maximum 

Expulsion 

Expulsion 

Inappropriate use of computer and/or 
internet, identity theft  

Minimum 

Maximum 

Short Term Suspension 

Long Term Suspension 

 

Long Term Suspension or Expulsion Appeal Process 

In the event a hearing is requested, the superintendent shall appoint the hearing 
officer, who may be any certificated staff member who is not involved in the 
incident giving rise to the hearing. The hearing officer shall: 

C. Schedule the hearing for a specified date, time, and place and 
may postpone the date and time and change the place for good 
cause or upon the mutual agreement of the parties; 

D. Give written notice of the date, time, and place of the hearing to 
the principal, and the parent/guardian and student; 

E. Answer any questions that the parent/guardian and student or 
counsel may have about the nature and conduct of the hearing; 

F. Conduct the hearing with full authority to control the conduct of all 
persons present, subject to the general directions of this 
procedural code, and to limit questioning that is unproductive or 
irrelevant. (The hearing officer may not provide testimony.) 

G. Write findings of fact and disposition of the case; and 
H. Transmit the written findings and disposition to the 

superintendent, the principal, and the parent/guardian and student 
within five (5) school days after the hearing. 

The parent/guardian and student may request an open or closed hearing. A 
closed hearing may be attended only by the hearing officer, principal/designee, 
student, parent/guardian and counsel. Witnesses should be present only when 
they are giving information. At times when the student's psychological or 
emotional problems are being discussed, the student may be excluded at the 
discretion of the hearing officer with the concurrence of the parent/guardian 
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and/or counsel. In an open hearing only those persons designated as witnesses 
shall have the right to speak. 

At least two (2) school business days before the hearing, the principal/designee 
shall make available in their office any exhibits, affidavits or the signed 
statements, which are the basis for the alleged misconduct and the penalty 
suggested by the principal/designee. These may be examined and copied by the 
parent/guardian and student or counsel. If the principal/designee later receives 
any further information that shall be employed at the hearing, they shall notify the 
parties involved and make copies available before the hearing. The 
principal/designee may request a similar opportunity to review exhibits or 
statements to be used by the parent/guardian and student or counsel. 

Upon the request of the hearing officer, the parent/guardian and student or 
counsel, the principal/designee shall submit to the hearing officer the student 
cumulative record folder. If the principal/designee or the hearing officer deems it 
necessary, the information contained in such records shall be explained and 
interpreted to the officer by a person trained in their use and interpretation. When 
the hearing officer determines that the alleged act of misconduct has been 
committed, the hearing officer shall reach a disposition of the case. The 
disposition need not be the action recommended by the principal/designee but 
shall not exceed the penalty they recommend. The disposition should explain the 
reason for the particular decision. The decision shall be provided to the 
parent/guardian and the student or counsel. 

If the student is under an emergency expulsion, the hearing officer shall render 
his/her decision within one (1) 1 (one) school business day of the conclusion of 
the hearing. 

When students are charged with violating the same rule and have acted in 
concert and the facts are essentially the same for all students, a single hearing 
may be conducted for them if the hearing officer believes that the following 
conditions exist: 

A. A single hearing shall not likely result in confusion, and 
B. No student shall have their interest substantially prejudiced by a 

group hearing. 
If the hearing officer finds that during the hearing a student's interests shall be 
substantially prejudiced by the group hearing, the hearing officer may order a 
separate hearing for that student. The parent/guardian and student have the right 
to petition for an individual hearing. 

In-School Suspension Definition/Procedure 

Guidelines for the in-school suspension program are as follows: 

A. A student who is afforded the opportunity to be assigned to the in-
school suspension program as an option to suspension shall 
agree to the conditions specified by the school principal/designee. 
(Unless the student is emancipated, parent/guardian contact is 
necessary). 

B. The in-school suspension program is designed to encourage 
learning. Students will be expected to work on their classroom 
assignments at all times. 

C. Any act of inappropriate conduct may result in denial of this 
alternative to other corrective actions. 

D. In-School Suspension:  A student shall remain isolated for specific 
period of time from other students throughout the school day and 
will be denied the opportunity of participating in any school 
activities. 
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E. An assignment to the in-school suspension program shall not 
exceed five (5) consecutive days. As such, the appeal process for 
a short-term suspension shall be in effect. 

F. The student may be required to develop a behavior contract while 
in the in-school suspension program. The student, their parent or 
guardian, and a staff member shall sign the contract which 
defines the expected future behavior of the student. 

G. After a student is placed back into the regular classroom(s), the 
principal/designee will monitor the student's progress on a daily 
basis. The student may be required to engage in follow-up 
discussions with the school counselor as a means of dealing with 
any problems that arise. 

H. The building principal shall develop specific rules and building 
procedures for ISS. 

Adoption Date: October 18, 1994 

Revised: May 27, 1997, June 23, 1998, January 20, 1999, July 21, 1999, July 5, 
2000, June 24, 2002, June 25, 2003, 9, 2004, May 25, 2005, May 10, 2006, June 
27, 2007, May 28, 2008 

INSTRUCTION      Policy 2421 

Promotion  

Promotion from one grade to another occurs at the end of the school year. A 
natural consequence of classification on the basis of chronological age is a 
normal year-by-year progression into the succession class standing.  Departures 
from this policy are authorized where, in the opinion of the teacher, the principal, 
and whatever administrative agencies may be involved, the total development of 
the pupil would be aided by reclassification to an earlier grade, repetition of the 
same grade, or by acceleration. 

High school students will be recognized as freshmen, sophomores, juniors and 
seniors based on credits earned, not on number of years attended: 

 Freshman 0-3.5     credits 

 Sophomore 4-9.5     credits 

    Junior  10-15.5 credits 

 Senior  16-22    credits 

High school seniors may be allowed to participate in work-release programs, 
thereby take less than six classes, if they are on pace to graduate.  Parent, 
counselor and principal permission will be required for this privilege.  (Students 
involved in WIAA sanctioned activities may be jeopardizing their status by less 
than full time school attendance.) 

Cross Reference:  Board Policy 2090  Program Evaluation 

Adoption Date: 02/16/00  

Revised: 11/28/07   (Reference and Legal Changes Only) 

PERSONNEL                     Policy 5010 

Nondiscrimination and Affirmative Action 

1. Nondiscrimination 

The district shall provide equal employment opportunity and treatment 
for all applicants and staff in recruitment, hiring, retention, assignment, 
transfer, promotion and training.  Such equal employment opportunity 
shall be provided without discrimination with respect to race, creed, 
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color, national origin, age, honorably-discharged veteran or military 
status,  sex, sexual orientation, marital status or qualified individuals 
with disabilities.   

The board shall designate a staff member to serve as affirmative 
action/Title IX Compliance officer. 

2. Affirmative Action 

The district, as a recipient of public funds, is committed to undertake 
affirmative action which shall make effective equal employment 
opportunities for staff and applicants for employment.  Such affirmative 
action shall include a review of programs, the setting of goals and the 
implementation of corrective employment procedures to increase the 
ratio of aged, handicapped, ethnic minorities, women and Vietnam 
veterans who are under represented in the job classifications in 
relationship to the availability of such persons having requisite 
qualifications.  Such affirmative action shall also include recruitment, 
selection, training, education and other programs. 

The superintendent shall develop an affirmative action plan which 
specifies the personnel procedures to be followed by the staff of the 
district and shall ensure that no such procedures discriminate against 
any individual.  Reasonable steps shall be taken to promote 
employment opportunities of those classes that are recognized as 
protected groups – aged, handicapped, ethnic minorities and women 
and Vietnam veterans. 

This policy, as well as the affirmative action plan, regulations and 
procedures developed according to it, shall be disseminated widely to 
staff in all classifications and to all interested patrons and 
organizations.  Progress toward the goals established under this policy 
shall be reported annually to the board. 

3. Employment of Persons with Disabilities 
In order to fulfill its commitment of nondiscrimination to those with 
disabilities, the following conditions shall prevail: 

A. No qualified person with disabilities shall, solely by 
reason of a disability, be subjected to discrimination, 
and the district shall not limit, segregate or classify any 
applicants for employment or any staff member in any 
way that adversely affects his/her opportunities or 
status because of a disability.  This prohibition applies 
to all aspects of employment from recruitment to 
promotions and includes fringe benefits and other 
elements of compensation. 

B. The district shall make reasonable accommodation to 
the known physical or mental limitations of an otherwise 
qualified disabled applicant or staff member unless it is 
clear that an accommodation would impose an undue 
hardship on the operation of the district program.  Such 
reasonable accommodations may include: 

1. Making facilities used by staff readily 
accessible and useable by persons with 
disabilities; and  

2. Job restructuring, part-time or modified 
work schedules, acquisition or 
modification of equipment or devices, 
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the provision of readers or interpreters 
and other similar actions.  In 
determining whether or not 
accommodation would impose an undue 
hardship on the district, factors to be 
considered include the nature and cost 
of the accommodation. 

C. The district shall not make use of any employment 
test or criteria that screens out persons with 
disabilities unless: 
1. The test or criteria is clearly and 

specifically job related; and 
2. Alternative tests or criteria that do not 

screen out persons with disabilities are 
available. 

D. While the district may not make pre-employment 
inquiry as to whether an applicant has a disability 
or as to the nature and severity of any such 
disability, it may inquire into an applicant’s ability 
to perform job-related functions. 

E. Any staff member who believes that there has 
been a violation of this policy or the law prohibiting 
discrimination because of a disability may initiate a 
grievance through the procedures for staff 
complaints. 

Nondiscrimination of Military Service 

The district will not discriminate against any person who is a member of, applies 
to be a member or, performs, has performed, applies to perform, or has an 
obligation to perform services in an uniformed service, on the basis of that 
participation in an uniformed service. This includes in initial employment, 
retention in employment, promotion, or any benefit of employment. The district 
will also not discriminate against any person who has participated in the 
enforcement of these rights under the state or federal law. 

Cross References: Board Policy  5270 Resolution of Staff Complaints  

5407 Military Leave 

Legal References: RCW 28A.400.310 Law against discrimination 
applicable to district’s employment practices RCW 
28A.640.020  

Regulations, guidelines to eliminate discrimination 
– Scope 

RCW 49.60 Discrimination-Human rights 
commission 

RCW 49.60.030 Freedom from discrimination-
Declaration Of civil rights 

RCW 49.60.180 Unfair practices of employer 
defined 

RCW 49.60.400 Discrimination, preferential 
treatment prohibited. 

   Chapter 73.16 RCW Employment and Re-
employment 
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   WAC 392-200 School personnel-Employment  

WAC 392-200-015 Public school employment – 
Affirmative action program 

   42 USC 2000c – 2000c-9 Title VII of the Civil 
Rights Act of 1964 

  42 USC 2000h – 2000h-6 Title IX Educational 
Amendments of 

1972 

   42 U.S.C. 12101 – 12213  Americans with 
Disabilities Act 

   29 U.S.C. 706 

   8 USC 1324a and 1324b (IRCA) Immigration 
Reform and Control  

Act of 1986 

   38 USC §§ 2021 – 2024 Uniformed Services 
Employment and  

Reemployment Rights Act Executive Order 11246 
Amended by Executive Order 11375 

   45 C.F.R. 84 Sec 504  Vocational Rehabilitation 
Act of 1973 

Management Resources:    Policy News, June 2001 State Updates 
Military Leave Rights 

  Policy News, August 2007     Washington’s Law Against 
Discrimination 

Adoption Date: 03/16/93       

Revised: 06/24/02, WSSDA: 11/10/92, 12/17/02, /19/99, 09/26/2007 

 

ADMINISTRATION                                          POLICY 6590 

Sexual Harassment  

This district is committed to a positive and productive education and working 
environment free from discrimination, including sexual harassment.  The district 
prohibits sexual harassment of students, employees and others involved in 
school district activities. 

Sexual harassment occurs when: 

¥ Submitting to the harasser’s sexual demands is a stated or implied condition 
of obtaining an education or work opportunity or other benefit; 

¥ Submission to or rejection of sexual demands is a factor in an academic, 
work or other school-related decision affecting an individual; or 

¥ Unwelcome sexual or gender-directed conduct or communication that 
interferes with an individual’s performance or creates an intimidating, hostile 
or offensive environment. 

Sexual harassment can occur adult to student, student to adult, student to 
student, adult to adult, male to female, female to male, male to male and female 
to female. 
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The district will take prompt, equitable and remedial action within its authority on 
reports, complaints and grievances alleging sexual harassment that come to the 
attention of this district, either formally or informally.  Allegations of criminal 
misconduct will be reported to law enforcement, and suspected child abuse will 
be reported to law enforcement or Child Protective Services.  Persons found to 
have been subjected to sexual harassment will have appropriate school district 
services made reasonably available to them and adverse consequences of the 
harassment shall be reviewed and remedied, as appropriate. 

Engaging in sexual harassment will result in appropriate discipline or other 
appropriate sanctions against offending students, staff and contractors.  Anyone 
else who engages in sexual harassment on school property or at school activities 
will have their access to school property and activities restricted, as appropriate. 

The district will take appropriate actions to protect involved persons from 
retaliation.  Retaliation against any person who makes or is a witness in a sexual 
harassment complaint is prohibited and will result in appropriate discipline.  

It is a violation of this policy to knowingly report false allegations of sexual 
harassment.  Persons found to knowingly report or corroborate false allegations 
will be subject to appropriate discipline. 

The superintendent shall develop and implement formal and informal procedures 
for receiving, investigating and resolving complaints or reports of sexual 
harassment.  The procedures will include reasonable and prompt timelines and 
delineate staff responsibilities under this policy.  All staff is responsible for 
receiving informal complaints and reports of sexual harassment, then informing 
appropriate district personnel of the complaint or report for investigation or 
resolution.  All staff is also responsible for directing complainants to the formal 
complaint process. 

The superintendent shall develop procedures to provide age-appropriate 
information and education to district staff, students, parents and volunteers 
regarding this policy and the recognition and prevention of sexual harassment.  
At a minimum, sexual harassment recognition and prevention and the elements 
of this policy will be included in staff, student and regular volunteer orientation.  
This policy shall be available at the district office and in the main office of each 
school and department.  The policy shall be reproduced in each student, staff, 
volunteer and parent handbook. 

The superintendent shall make an annual report to the board reviewing the use 
and efficacy of this policy and related procedures.  Recommendations for 
changes to this policy, if applicable, shall be included in the report. The 
superintendent is encouraged to involve staff, students, volunteers and parents in 
the review process. 

Cross Reference: Board Policy 3210Nondiscrimination 

  Board Policy 3240 Student Conduct 

  Board Policy 3421 Child Abuse and Neglect 

  Board Policy 5010 Nondiscrimination 

Legal Reference:  

RCW  28A.640.020 Regulations, guidelines to eliminate Discrimination – 
Scope 

WAC 392-190-056-058 Sexual harassment 

Adopted: 7/17/95 
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Revised: 2/28/01, 12/17/02 

ADMINISTRATION                  POLICY 6590P              

Sexual Harassment  

Informal Complaint Process: Anyone may use informal procedures to report and 
resolve complaints of sexual harassment.  Informal reports may be made to any 
staff member, although staff shall always inform complainants of their right to and 
the process for filing a formal complaint.  Staff shall also direct potential 
complaints to an appropriate staff member who can explain the informal and 
formal complaint processes and what a complainant can expect.  Staff shall also 
inform an appropriate supervisor or professional staff member when they receive 
complaints of sexual harassment.  Informal remedies include an opportunity for 
the complainant to explain to the alleged harasser that his or her conduct is 
unwelcome, offensive or inappropriate, either in writing or face-to-face; a 
statement from a staff member to the alleged harasser that the alleged conduct is 
not appropriate and could lead to discipline if proven or repeated; or a general 
public statement from an administrator in a building reviewing the district sexual 
harassment policy without identifying the complainant.  Informal complaints may 
become formal complaints at the request of the complainant, parent, guardian, or 
because the district believes the complaint needs to be more thoroughly 
investigated. 

Formal Complaint Process: Anyone may initiate a formal complaint of sexual 
harassment, even if the informal complaint process is being utilized.  Potential 
complainants who wish to have the district hold their identity confidential shall be 
informed that the district will almost assuredly face due process requirements 
that will make available all of the information that the district has to the accused.  
The district will, however, fully implement the anti-retaliation provisions of this 
policy to protect complainants and witnesses.  Student complainants and 
witnesses may have a trusted adult with them during any district-initiated 
investigatory activities.  The superintendent or designated compliance officer 
(hereinafter referred to as the compliance officer) may conclude that the district 
needs to conduct an investigation based on information in his or her possession 
regardless of the complainant’s interest in filing a formal complaint.  The following 
process shall be followed: 

1. The compliance officer shall receive and investigate all formal, written 
complaints of sexual harassment, or information in the compliance officer’s 
possession that the officer believes requires further investigation. 

2. All formal complaints shall be in writing; shall be signed by the complainant; 
and shall set forth the specific acts, conditions or circumstances alleged to 
have occurred and to constitute sexual harassment.  The compliance officer 
may draft the complaint based on the report of the complainant, for the 
complainant to review and sign. 

3. When the investigation is completed the compliance officer shall compile a 
full written report of the complaint and the results of the investigation.  If the 
matter has not been  
resolved to the complainant’s satisfaction, the superintendent shall take 
further action on the report. 

4. The superintendent shall respond in writing to the complainant and the 
accused within thirty days stating: 

 

A. That the district does not have adequate evidence to conclude 
that harassment occurred; 

B. Corrective actions that the district intends to take; and/or 
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C. That the investigation is incomplete to date and will be continuing. 
5. Corrective measures deemed necessary will be instituted as quickly as 

possible, but in no event more than thirty days after the superintendent’s 
written response, unless the accused is appealing the imposition of 
discipline and the district is barred by due process considerations or a lawful 
order from imposing the discipline until the appeal process is concluded.  
Staff may also pursue complaints through the appropriate collective 
bargaining agreement process or anti-discrimination policy. 

 

Appeal Procedure  

Level One  

If a complainant remains aggrieved as a result of the action or inaction of the 
superintendent in resolving a complaint, the complainant may appeal to the 
board of the district by filing a written notice of appeal with the secretary of the 
board by the 10th  calendar day following: 

A.   The date upon which the complainant received the 
superintendent’s response, or 

B.   The expiration of the 30-calendar day response period  

based on the receipt of the complaint by the school district, whichever 
occurs first. 

C. The board shall schedule a hearing to commence by the 20th 
calendar day following the filing of the written notice of appeal.  
Both parties shall be allowed to present such witnesses and 
testimony as the board deems relevant and material.  The board 
shall render a written decision by the 10th calendar day following 
the termination of the hearing and shall provide a copy to the 
complainant. 

Level Two  

If a complainant remains aggrieved as a result of the decision of the board in 
resolving a complaint, the complainant may appeal to the superintendent of 
public instruction by filing a written notice of appeal with the superintendent of 
public instruction by the 10th calendar day following the date upon which the 
complainant received written notice of the board’s decision. 

The superintendent of public instruction shall schedule a hearing to commence 
by the 40th calendar day following the filing of the written notice of appeal.  The 
notice of appeal must state the areas of disagreement and the relief requested. 

Appeals to the superintendent of public instruction shall be conducted de novo 
and in compliance with the state Administrative Procedures Act.  The 
complainant shall present his or her case and the school district shall defend the 
decision rendered by the board.  

A fixed component of all district orientation sessions for staff, students and 
regular volunteers shall introduce the elements of this policy.  Staff will be 
provided information on recognizing and preventing sexual harassment.  Staff 
shall be fully informed of the formal and informal complaint processes and their 
roles and responsibilities under the policy and procedure.  Certificated staff shall 
be reminded of their legal responsibility to report suspected child abuse, and how 
that responsibility may be implicated by some allegations of sexual harassment. 
Regular volunteers shall get the portions of this component of orientation relevant 
to their rights and responsibilities. 
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Students will be provided with age-appropriate information on the recognition and 
prevention of sexual harassment and their rights and responsibilities under this 
and other district policies and rules at student orientation sessions and on other 
appropriate occasions, which may include parents.  Parents shall be provided 
with copies of this policy and procedure and appropriate materials on recognition 
and prevention of sexual harassment. 

As part of the information on the recognition and prevention of sexual 
harassment, staff, volunteers, students and parents will be informed that sexual 
harassment may include, but is not limited to: 

¥ Demands for sexual favors in exchange for preferential treatment or 
something of value; 

¥ Stating or implying that a person will lose something if they do not submit to 
a sexual request; 

¥ Penalizing a person for refusing to submit to a sexual advance, or providing 
a benefit to someone who does; 

¥ Making unwelcome, offensive or inappropriate sexually suggestive remarks, 
comments, gestures, or jokes; or remarks of a sexual nature about a 
person’s appearance, gender or conduct; 

 

¥ Using derogatory sexual terms for a person; 
¥ Standing too close, inappropriately touching, cornering or stalking a person; 

or 
¥ Displaying offensive or inappropriate sexual illustrations on school property. 
Annually the superintendent or designee will convene an ad hoc committee 
composed of representatives of certificated and classified staff, volunteers, 
students and parents to review the use and efficacy of this policy and procedure.  
The compliance officer will be included in the committee.  Based on the review of 
the committee, the superintendent shall prepare a report to the board including, if 
necessary, any recommended policy changes. The superintendent shall consider 
adopting changes to this procedure if recommended by the committee. 

Adopted: 7/17/95 

Revised: 2/28/01, 12/17/02, /10/06, 09/13/06 

 

ADMINISTRATION      6895P 

PESTICIDE NOTIFICATION, POSTING AND RECORD KEEPING 

Annual Notification Of Pesticide Use; 

Eatonville School District is currently using the following list of pesticides. 
Grounds Maintenance Department applies Round Up for weed control and 
aerosol bee killer.  They are applied by our grounds, maintenance and custodial 
staff.  They are used on district fence lines, play grounds, and around the 
buildings 

Horticultural Program use of various insecticides are applied only by the teacher. 
These are listed for review at the greenhouse. 

Record of all pesticide applications are kept by the Manager of Support Services, 
203 Lynch Street, Eatonville WA. 

The District shall comply with all legal requirements for record keeping regarding 
the application of pesticides to school grounds or school facilities.  This includes 
creation of an annual summary report of pesticide usage and compliance with 
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state department of agriculture rules regarding record keeping.  Such records will 
be available on request by interested persons under the state Public Records Act 
and other laws. 

Procedure 6895 shall be printed and distributed annually in employee handbooks 
and student handbooks to employees, students and parents at the start of the 
school year or when an employee begins work or a student enrolls. 

At least 48 hours before the application of a pesticide to school facilities or school 
grounds, the District shall notify parents and staff of the planned application in 
writing, including the heading, “Notice:  Pesticide Application.”  This notice shall 
be posted in a prominent place in the building office in addition to being provided 
to parents and staff.  This pre-notification is not required in the case of any 
emergency application of pesticides to a school facility, such as an application to 
control stinging pests, but full notification shall be made as soon as possible after 
the application. 

Following the application of a pesticide to school facilities (structures and 
vehicles) a sign shall be posted at the location of the application.  The notice 
shall be at least 8.5 X 11 inches in size, shall include the heading, “Notice:  
Pesticide Application,” and shall state the product name; date, time and specific 
location of the application; the pest for which the application was made; and a 
contact name and telephone number.  The notice shall remain posted for 24 
hours, or longer if required by the label of the pesticide. 

Following the application of a pesticide to school grounds notice shall be posted 
at the location of the application and at each primary point of entry to the 
grounds.  The notice shall be at least 4 X 5 inches in size and state that the 
landscape recently has been treated with a pesticide and provide a contact name 
and telephone number.  The notice shall remain posted 24 hours, or longer if 
required by the label of the pesticide. 

These notices are not required for the application of antimicrobial pesticides 
(substances used to sanitize or disinfect for microbial pests:  viruses, bacteria, 
algae and protozoa).  These notices are not required for the placement of insect 
or rodent bait that are not accessible to children. 

Adopted: 06/24/02 

INSTRUCTION      POLICY 2410 

HIGH SCHOOL GRADUATI ON REQUIREMENTS 

A.  The board shall award a regular high school diploma to every student enrolled 
in the district who meets the requirements of graduation established by the 
district.  Only one diploma shall be awarded with no distinctions being made 
between the various programs of instruction which may have been pursued. 

The board shall establish graduation requirements, which, as a minimum, satisfy 
those established by the state board of education: 

                                                                     Class of 2009 -2012     Class of 2013  

                 and beyond  

English (reading, writing and communications)…………4  credits……....4 credits 

Mathematics….…………………………………………… 2  credits……….3 credits 

Science (physical, life and earth; one laboratory credit).2  credits……….2 credits 

Social Studies (civics, history and geography)…………..4  credits………3 credits 

Health and Fitness……………………………………...…. 2..credits………2 credits 
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Arts…………………………………………………………….1..credit………..1 credit 

Occupational Education,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,.1.5..credits…….1.5 credits 

Electives,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,. 5.5..credits…….5.5 credits 

             TOTAL:ÉÉÉÉÉÉÉÉÉÉÉÉ...22..credits       22 credits  

 

 

 

A credit is defined as 150 hours of planned instructional activities excluding 
passing time. The board shall approve additional graduation requirements as 
recommended by the superintendent. 

In addition to the minimum credit requirements, to earn a diploma each student 
must satisfactorily complete: 

1. Pass the reading and writing portions of the Washington Assessment 
of Student Learning (WASL) 

2. Complete a High School and Beyond Plan:  Within the first year of high 
school enrollment, each student shall develop a plan for satisfying the 
state and district’s high school graduation requirements and for their 
first year after high school completion. The Plan should be developed 
in collaboration with the student, parent and district staff.  The plan 
should include how the student will satisfy the district’s academic credit 
requirements, preparation for successfully completing the Washington 
Assessment of Student Learning, a description of the student’s 
culminating project and the student’s goals for the year following 
graduation.  Each student plan should be reviewed annually at the 
beginning of the school year to assess student progress, to adjust the 
plan, and to advise the student on steps necessary for successful 
completion of the plan; 

3. A Culminating Project: During the course of their high school career 
each students shall complete a culminating project.  The project shall 
demonstrate the student’s ability to think analytically, logically and 
creatively and to integrate experience and knowledge to form reasoned 
judgments and solve problems.  The project will also have a 
connection to the world of work in that it will demonstrate that the 
student understands the importance of work and how performance, 
effort, and decisions directly affect future career and educational 
opportunities; 

4. Complete math requirements: Students in the class of 2009-2012 who 
fail to successfully pass the mathematics portion of the WASL or an 
appropriate alternative, must also earn two mathematics credits or 
career and technical education equivalent mathematics credits after 
10th grade.   Credits earned must meet high school standards.  
Students in the Class of 2013 and beyond must pass the mathematics 
portion of the WASL, an alternative assessment, or an end of course 
examination: and 

5. Complete science requirements:  Students in the class of 2013 and 
beyond must pass the science WASL or an appropriate alternative. 

B.   Students, in the Class of 2013 and beyond, must complete mathematics 
courses in one of the following progressive sequences. 

a. Algebra I, Geometry, and Algebra II; or 
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b. Integrated Mathematics I, Integrated Mathematics II, and 
Integrated Mathematics III; or 

c. Any combination of (a) and (b) 
In lieu of a third credit of mathematics students may choose an alternative 
mathematics course, if the parent/guardian agrees that the third credit 
mathematics elective is supportive of the student’s education and career goals.  
Before approval of the elective third mathematics credit a meeting will be held 
with the student, the parent/guardian and the school staff to discuss the student’s 
High School and Beyond Plan and the mathematics requirements for post-
secondary and career choices. 

C.   A student will receive a certificate of academic achievement only if they earn 
the appropriate number of credits required by the district, complete a culminating 
project, complete the high school and beyond plan; and meet the reading, writing 
and math standards on the  high school WASL  or an appropriate alternative 
assessment. 

Students qualifying for special education services will earn a certificate of 
individual achievement as determined by their individual education plan. 

D.   The superintendent shall develop procedures for implementing this policy, 
which include: 

1. Establishment of the process and assessment criteria for the high 
school  education plan process for identifying competencies. 

2. Establishing the process for completion of the High School and Beyond 
Plan.    

3. Recommending course and credit requirements, which satisfy the state 
board of education requirements and recognize the expectations of the 
citizens of the district. 

4. Determining which courses satisfy particular subject area requirements 
and whether a particular course may satisfy more than one subject 
area requirement including a process  for determining the credits the 
district will recognize for courses taken through another recognized by 
the state (another public school district, an approved private school) or 
those courses taken by students moving into the state from another 
state or country.  Decisions regarding the recognition of credits earned 
before enrolling in the District will be based on the professional 
judgment of the high school principal or designee based on an 
evaluation of the student’s former program and demonstrated 
knowledge and skills in the discipline for which credit is sought.  The 
decision of the may be appealed to the superintendent within fifteen 
school days of the initial decision. 

5. Making graduation requirements available in writing to students, 
parents and members of the public.    

6. Providing for a waiver of graduation requirements for an individual 
student when permitted. 

7. Granting credit for learning experiences conducted away from school, 
including National high school career training; 

8. Granting credit for correspondence, vocational-technical institutes 
and/or college courses for college or university course work the district 
has agreed to accept for high school credit, state law requires that the 
district award one high school credit for every five quarter hour credit 
or three semester hour credit successfully earned through a college or 
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university, except for community college high school completion 
programs where the       district awards the diploma; tenth and eleventh 
grade students and their parents shall be       notified annually of the 
Running Start Program. 

9. Granting credit for work experience. 

10. A student is automatically ineligible for competence testing for 
graduation credit if he  or she enrolls in a course then fails to 
successfully complete it due to withdrawal or failure. 

11. Granting credit for high school courses completed before a student 
attended high school,  to the extent that the course work exceeded the 
requirements for seventh or eighth grade. 

12. Counseling of students to know what is expected of them for 
completion of their schooling. 

13. Preparing a list of all graduating students for the information of the 
board and release to the public. 

14. Preparing suitable diplomas and final transcripts for graduating 
seniors. 

15. Planning and executing graduation ceremonies; and 
16. Developing student learning plans for students who are not successful 

on one or more components of the Washington Assessment of Student 
Learning (WASL) 

Students receiving special education 

In the event minimum test requirements are adopted by the board, a student who 
possesses a disability shall satisfy those competency requirements, which are 
incorporated into the Individualized Education Program (IEP).  Satisfactory 
completion of the objectives incorporated into the IEP shall serve as the basis for 
determining completion of a course. 

A student shall be issued a diploma after completing the district’s requirements 
for graduation.  In lieu of the certificate of academic achievement, special 
education students may earn a certificate of individual achievement.  A student 
shall also be advised that he/she may receive a final transcript;  

The school district may use assessments other than the Washington Assessment 
of Student Learning (WASL) for those students for whom the WASL is not an 
appropriate method of assessment.  Other assessments must be in agreement 
with the student’s Individualized Education Plan (IEP).  These students, if they 
complete their IEPs, may earn a Certificate of Individual Achievement (CIA).  
These students may be eligible for an IEP graduation.  The district graduation 
goals, objectives and chronology must be established within the IEP.  This 
graduation plan must be established within the IEP prior to the student’s 
sixteenth birthday.  The Certificate of Individual Achievement will be noted on the 
students’ transcripts and they may earn regular high school diplomas.   

Outstanding fines or debts 

A student’s diploma or transcript may be withheld until the student pays for any 
school property that has been lost or willfully damaged. Upon payment for 
damages, or the equivalency through volunteer work approved by the High 
School Principal, at the age appropriate minimum wage, the diploma or transcript 
will be released.  When the damages or fines do not exceed $100.00, the student 
or his/her parents shall have the right to an appeal using the same process as 
used for short-term suspension as defined in Policy 3241 Classroom 
Management, Corrective Actions or Punishments. When damages are in excess 
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of $100.00, the appeal process for long-term suspension as defined in Policy 
3241, Classroom Management, Corrective Actions or Punishments shall apply. 

Graduation requirements in effect when a student first enrolls in high school shall 
be in effect until that student graduates unless such period is in excess of ten 
years. 

 

In the event that other forms of corrective actions are imposed for violations of 
school rules resulting in suspension or expulsion, the student may be denied 
participation in graduation ceremonies.  In such instances, the diploma will be 
granted. 

Cross References:  
Board Policy 3110 Qualifications of Attendance and Placement 

     3241 Classroom Management, Corrective Actions or Punishment 
     3520 Student Fees, Fines, and Charges 

Legal References:  
RCW 28A.230.090   High school graduation requirements Or 

Equivalencies Reevaluation and Report by state 
board of education – Credit for courses taken 
before attending high school – Postsecondary 
credit equivalencies 

.230.120 High school diplomas – issuance Option to receive 
final transcripts 

28A.600.300-400  High school students’ options 
28A.635.060 Defacing or injuring school property Liability of 

parent or guardian With-holding grades, diploma, 
or transcripts- Suspension and restitution-
Voluntary work program as alternative-Rights 
protected 

Chapter 392-410WAC Courses of studies and equivalencies 
180-51 WAC  High school graduation requirements 
392-348WAC  Secondary Education – 
392-121-182WAC  Alternative Learning Experience                                                   
392-169 WAC  Special service programs-Running Start-program. 
 
Management Resources: 
Policy News, April 1999  Variations complicate college credit  

Equivalencies 
Policy News, December 2000  2004 High School Graduation Requirements  
    Adopted 
Policy News, February 2004  High School Graduation Requirements 
Policy News, October  2004  Graduation Requirements: High School 
    And Beyond Plans 
Policy News, August 2007  Graduation Requirements Modified by 

Legislature 
Policy News, February 2009  High School Graduation Requirements 
Policy News, April  2009             High School Graduation Requirements 
                                                                                   (Class of 2009) 
Adopted: 5/13/97   
Revised: 05/13/97, 12/20/00, 11/18/02, 08/01/03 (Management Resources 
Changes Only), 08/25/04, 02/16/05, 05/25/05, 11/29/06, 09/26/07, 06/10/09 
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INSTRUCTION   2410P 

High School Graduation Requirements  

PUBLICATION OF G RADUATION REQUIREMENTS 

Prior to registering high school, and each year thereafter each student and 
his/her parents or guardians will be provided with a copy of the graduation 
requirements in effect for that student (those in effect when the student enrolled 
in ninth grade unless ten years have elapsed).  Graduation requirements shall 
also be included in the student handbook. 

HIGH SCHOOL COMPLETION 

Each student is to develop, update as necessary, and initially have on file a high 
school completion plan approved by the parent.  Counselors will provide 
assistance to incoming ninth graders and their families in developing educational 
plans.  Changes in plans should normally reflect parent consent and should be 
submitted to the appropriate counselor.  At the conclusion of each year the 
school will provide the student and his/her parents or guardians with a report 
which reflects the progress that has been made toward satisfying the graduation 
requirements.  If progress is not normal, the school will identify alternative 
courses that can be taken to correct the deficiencies. 

REQUIRED SUBJECT ARE AS AND CREDITS  

The following credits and subject areas of study shall be required of each 
candidate for graduation: 

                                                                    Class of 2009 -2012      Class of 2013 

                and beyond  

English (reading, writing and communications)……….4..credits……..…..4 credits 

Mathematics…………………………………………….... 2..credits…………3 credits 

Science (physical, life and earth; one laboratory credit)2..credits………...2 credits 

Social Studies (civics, history and geography)…….…..4..credits…………3 credits 

Health and Fitness………………………………………. 2...credits………...2 credits 

Arts………………………………………………………  ….1..credit………….1 credit 

Occupational Education,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,.1.5..credits……...1.5 credits 

Electives,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,. 5.5..credits………5.5 credits 

                TOTAL:ÉÉÉ ÉÉÉÉ...22..credits                     22 credits  

* Including 0.5 Computer Literacy required 

A High School and Beyond (13th Year) Plan and culminating project are also 
required. 

In assisting students with developing a High School and Beyond Plan the district 

should: 

A. Provide internal and external resources to ensure successful 
development and implementation of the High School and Beyond 
Plan; 

B. Provide the opportunity for student choice, voice and ownership of 
the High School and Beyond Plan; 

C. Teach students a planning process that provides a capacity to 
create, review and revise the High School and Beyond Plan; 
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D. Prepare all students for post-secondary options; 
E. Align the High School and Beyond Plan with the Essential 

Academic Learning Requirements, State Learning Goals and 
district goals and link to district high school graduation 
requirements; 

F. Collect and analyze data to evaluate and improve the 
effectiveness for the High School and Beyond Plan; and 

G. Assure parental involvement in the planning process, including 
the student’s development for the High School and Beyond (13th 
Year) Plan. 

In assisting students with developing the culminating project the district 
should: 

A. Advise the students and parents of the requirement to complete a 
culminating project as a graduation requirement. 

B. Provide the students assistance and guidance annually on 
completing the project; 

C. The culminating project may include: 
1. A demonstration of the student’s ability to communicate 

in writing by completing a analytical, argumentative 
and/or reflective letter;  

2. A demonstration of the student’s ability to communicate 
orally through a presentation to peers, teachers and/or 
community members; 

3. Completion of a self directed student project that 
demonstrates the student’s academic and management 
skills; and 

4. The opportunity for the student to complete a 
community service project or a project working with a 
community member; 

D. Review each students progress annually; 
E. Provide opportunities within the curriculum for students to work on 

projects; and 
F. Ensure projects align with goals three and four of the learning 

goals. 
CREDITS 

Students shall be expected to earn a total of 22 credits in order to complete 
graduation requirements.  For credit purposes, a class must meet for a total of 
180 (50-minute) hours of planned instruction. 

The principal or designee is responsible for determining which credits will be 
recognized by the district for students enrolling from another state approved 
learning program (public school, approved private school or homeschool), or 
from out-of-state, or out-of-country.  Credits from another Washington public 
school or accredited state private school or accredited out-of-state public or 
private school shall be accepted to the extent the credit matches a district 
graduation requirement, or may be counted as an elective credit.  Credits from 
unaccredited programs or home schools shall be evaluated as described below 
for homeschool students.  Decisions of the principal or designee may be 
appealed to the superintendent within fifteen school days of the initial decision. 
 

WAIVER OF GRADUATION  REQUIREMENTS 

All state requirements must be satisfied except that Washington history and 
government may be waived for students who have completed and passed a state 
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history and government course in another state during grades seven through 
twelve and who have fulfilled study of the Washington state constitution through 
an alternative learning experience approved by the principal.  Additionally, 
physical education, pursuant to RCW 28A.230.050, may be waived upon written 
request of a parent or guardian on account of physical disability, employment or 
religious belief or because of participation in directed athletics or military science 
and tactics.  This shall not alter the credit requirements established by the board. 

The following procedure shall be followed in graduation waiver requests: 

A. The principal is responsible for evaluating educational experiences of 
individual students and recommending graduation to the superintendent 
when requirements have been met.   
An individual student may be granted an exemption from any requirement in 
this policy if such requirement impedes the progress toward graduation 
provided there is a direct relationship between the failure to meet the 
requirement and the student’s ability.  When a 12th grade student transfers 
from another high school, the student may be permitted to graduate with a 
lesser number of credits provided that minimum state course and credit 
requirements are satisfied and the student successfully passes a full 
schedule of classes during his/her 12th year of school. 

B. Waiver of graduation requirements is determined by the principal.  The 
procedure for processing requests for waiver shall be as follows: 

1. Request shall be initiated by the parent or the eligible student not 
later than 60 calendar days prior to the scheduled graduation 
date. 

2. The principal shall investigate the request for waiver of graduation 
requirements. 

3. The principal shall make a determination in writing based upon 
appropriate data and upon conclusions of the investigation. 

4. The principal shall develop appropriate record keeping 
procedures for storage of all pertinent data relating to each waiver 
request; and 

5. The parent or eligible student shall be notified that an appeal to 
the decision on waiver requests may be made in writing to the 
superintendent no later than 30 c alendar days prior to the 
scheduled graduation date.  

 

ALTERNATIVE PROGRAMS  

Credit toward graduation requirements may be granted for planned learning 
experiences primarily conducted away from the facilities owned, operated or 
supervised of by a district. 

A proposal for approval of out-of-school learning activities shall be submitted 
prior to the experience, shall be at no additional cost to the district, and shall 
include at least the following information: 

A. The objective(s) of the program; 
B. The teaching component(s) of the program, including where and 

when teaching activities will be conducted by school district 
certificated staff; 

C. A schedule of the duration of the program, including beginning 
and ending dates within the school year; 

D. A description of how student performance will be supervised, 
evaluated, and recorded by the certificated staff or by qualified 
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school district employees under the direct supervision of the 
certificated staff; 

E. A description of intervention techniques and criteria for their use; 
F. Description of how student performances will be assessed; 

 

G. Qualifications of instructional personnel; and 
H. Plans for evaluation of program. 

A list of approved programs shall be kept on file in the superintendent’s office.  
Reasons for approval or disapproval shall be communicated to those making the 
request. 

CREDIT FOR WORK EXPERIENCE 

The use of work experience as a part of the educational program of students may 
be considered as a part of the secondary school curriculum.  The following are 
the criteria upon which credit may be granted for work experience: 

A. The work program shall be supervised by the school. 

B. The work experience shall be specifically related to the school program of 
the student. 

C. Credit given for work experience shall represent growth in the student, and 
the type of work done should have definite educational value. 

D. The job in which experience is gained shall provide varied experience. 

E. A work experience program shall be supplemented by an adequate program 
of guidance, placement, follow-up and coordination between job and school 
by the career placement counselor. 

F. Work experience, as a planned part of a school subject may be included in 
the credit given for that subject (e.g., sales training class). 

G. One credit may be granted for not less than one hundred eighty hours for 
instructional work based learning experience, and not less than three 
hundred sixty hours of cooperative work based learning experience related 
to a student’s school program. 

H. A student participating shall be legally employed and must have passed 
his/her sixteenth birthday. 

I. An employer’s report of the student’s work record, indicating satisfactory 
progress on the job, shall be filed with the school. 

J. The regular state apprenticeship program, where the training is worked out 
cooperatively with the school and meets the standards for graduation 
requirements, is acceptable. 

 

NATIONAL GUARD HIGH SCHOOL CAREER TRAINI NG 

Credit may be granted for National Guard high school career training in lieu of 
either required or elective high school credits.  The student or parent must obtain 
approval from the district prior to a student’s participation in a National Guard 
training program as follows: 

A. MIL Form 115 or an equivalent form now or hereafter provided by 
the national guard shall be completed and filed with the school 
district; and 

B. The number of credits toward high school graduation to be 
granted shall be calculated, agreed upon by the student and an 
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authorized representative of the school district, and such 
agreement noted on MIL Form 115 or such equivalent form. 

Credit toward high school graduation may be granted by the school district upon 
certification by a National Guard training unit commander on the completion 
component of MIL Form 115 or such equivalent form that the student has met all 
program requirements. 

 

GRANTING OF EATONVILLE HIGH SCHOOL (EHS) CREDIT FOR HOME 
BASED INSTRUCTION 

The Eatonville High School Principal, or his or her designee, has the authority to 
determine the appropriate grade and course level placement of the child after 
consultation with parents and assessment of the child’s records. 

Guidelines for granting high school credit for home-based instruction are as 
follows: 

To earn Carnegie Units for Eatonville High School credit for home-based 
instruction, the course of study must match 80% of the Eatonville High School 
course objectives and/or the Grade Level Equivalencies (GLE’s) as developed by 
the Office of the Superintendent of Public Instruction. 

To earn credit for a course of study, a student shall provide at the time of EHS 
enrollment for evaluation: 

1. A journal, which documents the time, date and description of academic 
work completed during a particular home-based course of study.  The 
journal must document a minimum of seventy-five hours of academic 
work per each 1/2 credit (Carnegie Unit). 

2. Exhibit(s) of specific projects completed (e.g., themes, research 
papers, art portfolio and Career and Technical Education projects); and 

3. Any other performance-based exhibits of specific course-related 
accomplishments. 

Credit is normally granted for work from the following approved schools: 

1. Community colleges, vocational-technical institutes, four-year colleges 
and universities and approved private schools in the State of 
Washington and / or accredited by the American Council on Education, 
and 

2. Other accredited schools or institutions, which are approved by the 
district after evaluation for a particular course completed. 

CORRESPONDENCE COURSES. 

Credit for correspondence courses may be granted within the 22-credit limitation, 
provided the following requirements are met: 

A. Prior permission has been granted by the principal. 
B. The program fits the educational plan submitted by the student. 
C. Credit is granted for the following approved schools: 

1. Schools approved by the National University Continuing Education 
Association, or accredited by the National Home Study Council, 

2. Community colleges, vocational-technical institutes, four-year colleges 
and universities and approved private schools in the state of 
Washington, and 

3. Other schools or institutions which are approved by the district after 
evaluation for a particular course offering. 
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GRADUATION CEREMONIES 

If students fulfill graduation requirements by the end of the last term of their 
senior year, they may participate in graduation ceremonies.  Each student shall 
be awarded a diploma after satisfactorily completing local and state 
requirements.  Upon request, each graduating student shall receive a final 
transcript.  Each student shall be notified of this opportunity at least one month 
prior to the close of the school term. 

Graduation ceremonies will be conducted in the following manner: 

A. Each participating student must participate in the graduation ceremony 
rehearsal.  Each student who participates will purchase or rent the proper 
cap and gown as designated by the school administration and the class 
advisor and officers. 

B. Caps and gowns will be worn in the proper manner, as designated by the 
school administration and class advisor. 

C. Students who participate will be expected to use good taste in their choice 
of accessories for their attire. 

D. Each student who participates will be expected to cooperate with the class 
advisor and to participate in all parts of the graduation ceremonies. 

E. Failure to comply with the above requirements will automatically forfeit a 
student’s privilege of participation in the graduation ceremonies. 

 
Adopted: 5/13/97     

Revised: 12/20/00, 11/18/02, 08/25/04, 04/27/05, 11/29/06, 07/18/07, 06/10/09 

 

 


